
 MEANING: 

Human resource management system is a software application that combines many 
human resource functions including benefits, administration, payroll, recruiting, planning 
and performance analysis and review into one package. 

INTRODUCTION 

A Human Resource Management System, which is also known as a Human Resource 
Information System or human resource management system, is basically a connection 
of human resources and information technology through HR software. This allows 
Human Resource activities and processes to occur mechanically. 

To put it another way, a HRIS may be viewed as a way, through software, for 
businesses big and small to take care of a number of activities, including those related 
to human resources, accounting, management, and payroll. A HRIS allows a company 
to plan its HR costs more effectively, as well as to manage them and control them 
without needing to distribute too many resources toward them. 

In the majority situations, a Human Resource Information System will also lead to 
increases in effectiveness when it comes to making decisions in HR. The decisions 
made should also increase in quality—and as a result, the output of both employees 
and managers should amplify and become more effective. 

SOLUTION OFFERED TO HUMAN RESOURCE INFORMATION SYSTEM 

There is a figure of solutions existing to a company that adopts a HRIS. Some of these 
include solutions in training, payroll, HR, compliance, and recruiting. The set of 
excellence Human Resource Information Systems includes stretchy designs that feature 
databases that are integrated with a wide range of features available. Ideally, they will 
also include the ability to create reports and analyze information speedily and precisely, 
in order to make the personnel easier to manage. 

Through the efficiency recompense conferred by HRIS systems, a Human Resource 
supervisor can obtain many hours of his or her day back instead of spending these 
hours industry with non-strategic, ordinary responsibilities required to run the 
administrative-side of HR. 

In the same way, a Human Resource Information System allows employees to 
exchange information with better ease and without the need for document through the 
condition of a single location for announcements, external web links, and company 
policies. This location is designed to be federal and accessed easily from anywhere 
within the company, which also serves to reduce job loss within the association. 



  

HUMAN RESOURCE AND PAYROLL FACTORS 

When a business invests in an reasonably priced Human Resource Information System, 
it suddenly becomes accomplished of handling its workforce by looking at two of the 
primary components: that of payroll and that of HR. Beyond these software solutions, 
companies also invest in HRIS modules that help them put the full output of their 
workers to use, as well as the different experiences, talents, and skills of all staff within 
the project. 

  

POPULAR MODULES OF HUMAN RESOURCE INFORMATION SYSTEM 

A variety of trendy modules are available, including those for recruiting, such as resume 
and candidate management, presence, email alerts, employee self-service, 
organizational charts, the administration of benefits, series planning, speedy report 
production, and tracking of employee training. 

  

BENEFITS TO THE CLIENT BY HUMAN RESOURCE MANAGEMENT SYSTEM 

I. Entire computerization of the re-hiring procedure. 

II. Efficient leave tracking system by integrating card-readers with the Human Resource 

Management System application. 

III. Accomplishment of a magazine leaves expensing process leading to increase in 

custom of leave-sharing/donation theory. 

IV. Identifying absconders and absentees on the floors, with slightest individual 

involvement. 
  

HOW HUMAN RESOURCE MANAGEMENT SYSTEM IS USEFUL 



I. Allows rearrangement in order on various openings 

II. Enables you to display and search professionally 

III. Helps maintaining file of manpower consultants 

IV. Helps dealing out the offers as well as combination 

V. Tracking account of reference-check data 
  

ATTENDANCE MANAGEMENT 

  

In−fact calculate total number of working hours, verification of attendance and report 
making are no more careful as boring jobs. Moreover, you can do all the tasks in real–
time from anywhere. 

  

EMPLOYEE MANAGEMENT 

  

Employee management looks very basic but is significantly important unit as it helps 
laying the basis of the association. The building of growth can’t stand straight without a 
strong base. This is what encouraged us to design a solution that helps managing staff 
from remote location with maximum efficiency and minimal civil service. 

  

  

LEAVE MANAGEMENT 

  

Leave management section with all the necessary features that will not only save you 
from making extra efforts, but also save time and money that you used to spend on 



supervision. All the process like leave application, leave stability management and 
tracking the complete information is made effortless. 

  

APRAISALS AND TRAINING PROCESSES 

  

Appraisals and training are considered as significant tools for the employee 
development base. Appraisals help in identifying the top performers of the company for 
ensuring the most productive delivery of promotions as well as pay raises. Similarly, 
training management helps identifying the weaknesses’ of a potential employee so that 
he can be taught with the better tactics for individual as well as organizational growth. 

  

The author Bizsmart has written several articles on hr training, hr courses and hr certification. 
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