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Abstract 

The information technology sector in India has expanded rapidly, yet its employment practices continue to face scrutiny 
under traditional labour regulations.  This paper examines labour law protections available to IT employees in Chennai, 
particularly those categorized as “workmen” under the Industrial Disputes Act, 1947 (IDA).  It integrates insights from 
recent case law, empirical data o employee engagement and compliances practices, and research on labour law reforms, 
including India’s new labour codes.  This study highlights gaps in termination procedures, the limited research of 
exemptions granted to the IT industry, and emerging legal concerns related to AI-driven work systems. 

Keywords:  labour law, IDA applicability, AI-driven work systems, labour compliance, Work place protections, Legal 
framework, Regulatory gaps, workmen status in IT. 

Introduction 

India’s IT sector is often perceived as operating outside traditional labour frameworks due to its globalized work culture 
and managerial job titles.  However, several legal provisions, including the IDA, still apply to a large segment of its 
employees.  Chennai, being one of India’s leading IT hubs, frequently witnesses disputes involving termination, engagement 
practices, and compliances processes.  The objective of this paper is to analyse labour law protections for IT employees, the 
effectiveness of compliances and engagement practices and ongoing legal reforms shaping employment relations in the IT 
industry. 

Literature Review 

i. Classification of IT Employees as “Workmen” 

Nishith Dessai Associates (2022) highlighted a significant Chennai Principal Labour Court order reinstating an IT employee 
after unlawful termination.  The judgement confirmed that employees with nominal managerial titles may still qualify as 
“workmen” under the IDA if their primary duties are technical or operational rather than supervisory.  This case reinforced 
the need for IT companies to align termination processes with statutory requirements. 

ii. Employee engagement and Compliance 

A recent empirical study on IT companies in Chennai showed that employee engagement practices are more effective when 
paired with strong labour law compliance.  The study found that clarity in contracts, timely grievance handling, and 
adherence to statutory norms contributed to higher trust and retention levels among IT employees. 

iii. Labour Law Reforms and IT Sector Exemptions 

Research on labour law reforms for the IT industry in India notes that several states provide exemptions from working 
hours, overtime restrictions and certain compliance rules.  However, scholars argue that these exemptions are limited and 
do not override central legislations like the IDA.  This creates a dual environment where IT firms navigate both relaxed 
rules and mandatory statutory obligations. 
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iv. Emerging Issues:  New Labour codes and AI-Driven Systems 

Recent studies on India’s ne labour codes suggest that the IT industry may face stricter reporting and compliance 
requirements one the codes are fully implemented.  Additional work on AI and labour laws indicates growing concern over 
algorithmic decision-making in hiring, performance monitoring and terminations. 

Research design 

This research approach is qualitative, exploratory, interpretive.  The purpose of this study is to understand how labour laws, 
reforms and HR compliance practices influences employment relations in Chennai’s’ IT industry. The key words we focus 
here is on Legal decisions, HR practices, Employee experience themes and policy reforms.  The most expected outcomes 
are the insights into workman classifications, identifications of compliance gaps, understanding of terminations risks and 
the implications of labour codes and AI tools. 

Methodology 

This study uses a qualitative approach to examine legal and organizational practices in Chennai’s IT sector. Qualitative 
analysis enables interpretation of judgements, regulatory documents, and existing empirical work.   

The population draws conceptually from IT employees in Chennai, HR and compliance professionals, labour layers and 
consultants and Judicial and regulatory bodies (Principal Labour Court, TN Labour Department).   

Regarding the sampling techniques, the purposive sampling is used to select from Chennai labour court judgements 
involving IT employees, Empirical Studies on engagement and compliance, Government notifications and labour law 
reform documents and expert commentary on AI-driven HR systems. 

This study is based on secondary data through court judgements and case summaries, Peer-reviewed articles, policy reports 
and governments publications, Books and industry analyses. 

Here the analytical techniques are like three tools guided – Document analysis of legal and policy texts, Thematic analysis 
of empirical studies and commentaries and comparative legal analysis of traditional labour laws and new labour codes. 

The reliability and validity are tested and the reliability is strengthened by using reputable and authorities’ sources.  Validity 
is enhanced by triangulating legal organizational, and technological perspectives. 

Case law analysis related to the Chennai IT industry: Case law serves as the primary foundation for understanding how 
the Industrial Disputes Act, 1947 applies to IT employees in Chennai.  The paper reviews recent Principal Labour Court 
judgements, including the case where an IT employee was reinstated after being classified as a ‘workman’ despite holding 
a managerial title.  The analysis focuses on factors such as job duties, due process in termination, and procedural violations.  
This helps identify patterns in judicial reasoning and the practical implications of the IDA for IT firms. 

Existing empirical research on employee engagement and compliance: This paper draws on existing empirical studies that 
used surveys, interviews, and HR audits in Chennai-based IT companies.  These studies examine how labour law compliance 
influences engagement, job satisfaction, and retention.  The qualitative use of this research allows the paper to connect legal 
compliance with workplace culture.  Themes such as clarity in contracts, communication during termination, grievance 
handling and statutory benefits are used to interpret engagement levels among IT employees. 

Secondary data on labour law reforms and labour codes:  Secondary sources such as policy reports, academic articles, 
government notification, and industry commentaries are used to map the regulatory environment.  This includes analysis of 
exemptions offered to the IT sector, proposed changes under India’s new labour codes, and compliance expectations from 
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central and state authorities.  The use of secondary data helps situates Chennai’s IT industry within a broader national 
context and shows how reforms may change employer obligations.  

Commentary on AI-driven management and legal implications: This study incorporates scholarly commentary and industry 
reports on the growing use of AI in recruiting, monitoring, and performance management in IT companies.  These sources 
help identify emerging legal issues such as algorithmic bias, lack of transparency in automated decision-making and privacy 
concerns.  This qualitative review highlights how new technologies are reshaping compliance responsibilities and employee 
rights. 

Component Details 

Research Approach Qualitative, exploratory 

Data Sources Case law, empirical studies, policy documents, AI-related legal writing 

Population Considered IT employees, HR managers, lawyers, labor courts 

Sampling Purposive sampling of relevant judgments and scholarly work 

Tools Document analysis, thematic analysis, comparative legal analysis 

Focus Areas Workman status, termination compliance, labor reforms, AI risks 

Limitations Secondary data, limited case law, evolving legal codes 

 

Rationale for the approach 

Combining case law, empirical research, policy documents and technology commentary allows for a comprehensive 
understanding of labour issues in the Chennai IT sector. Each source addresses a different dimension: 

 Case law shows how rights are interpreted in practice 
 Empirical studies capture employee experiences and organizational behaviour 
 Secondary data outlines the legal framework and reforms 
 Commentary on AI highlights emerging challenges 

Together, these methods provide a consolidated and contextual analysis of labour protections, compliance practices, and 
future regulatory directions for the IT industry in Tamil Nadu. 

Analysis and Discussion 

Significance of recent Chennai labour court decisions: The reinstatement case underscores that IT companies must follow 
due process under the IDA, including inquiry procedures, documentation and fair opportunities to respond.  The judgement 
sends a strong message about compliance in knowledge-based industries.  Empirical studies show that employees in 
complaints organizations report higher levels of engagement and trust.  Non-compliance leads to disputes, stress and 
attritions.   

The key challenges include misclassification of employees, complex terminations procedures, balancing flexibility with 
statutory requirements, high dependency on contract and project-based staffing.   

Basically labour codes aim to simplify definitions, digitize compliance and expand social security.  IT companies will need 
updated systems and training to meet the new compliance. 

 



 
Cover Page 

 

  
 

 

ISSN:2277-7881(Print); IMPACT FACTOR :9.014(2025); IC VALUE:5.16; ISI VALUE:2.286 
PEER REVIEWED AND REFEREED INTERNATIONAL JOURNAL 

(Fulfilled Suggests Parameters of UGC by IJMER)  

 Volume:14, Issue:12(5), December, 2025 
Scopus Review ID: A2B96D3ACF3FEA2A 

Article Received:  Reviewed: Accepted  
Publisher: Sucharitha Publication, India 

Online Copy of Article Publication Available: www.ijmer.in 

 

 
18 

 

Findings  

 Many IT employees in Chennai continue to qualify as “workmen”, granting them statutory protections 
 Terminations in the IT sectors often fail to meet IDA due process standards. 
 Engagement and compliance are strong linked in IT workplaces. 
 The IT industry faces ambiguity due to overlapping central laws and state exemptions. 
 AI- driven systems present new compliance and ethical challenges 
 The basic limitations are the dependence on secondary data, limited availability of IT-specific case law, varied 

compliance levels across IT companies, new labour codes not fully implemented and the emerging literature on AI- 
related employment risks. 

Conclusions  

The Chennai IT sector operators in a complex regulatory environment where traditional laws, new labour reforms and 
evolving technologies intersect.  Legal compliance remains essentials, as demonstrated by recent labour court decisions.  
As in India transitions toward unified labour codes and increased technologies adoption, IT companies must strengthen 
compliance frameworks to protect both organizational interest and employee rights, where society trust is also to lead.  
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