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ABSTRACT 

Women play key roles in rural livelihood activities all around the world. Within areas, nations, and districts, the 
function varies and is distributed differently between men and women. In addition to cultural norms and practices, other 
factors contributing to gender inequalities in women's and men's responsibilities in rural livelihoods include the sorts of 
environments and farming systems that communities rely on. Rural women contribute significantly to their families' 
financial well-being, yet they have the least access to productive resources, health care, education, and decision-making 
procedures. The objective of this research paper is to analyse the Sustainable Growth and Livelihood of Women’s in Tribal 
Region of Rajasthan. 
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Introduction 

With the "Azaadi Ka Amrit Mahotsav" and the promotion of the mission to warrant women as "Empowered women- 
Empowered Nation," India is honouring and celebrating the progressive 75 years of India after independence. India is an 
agrarian nation, with around 54.6% of the labour force employed in activities related to agriculture and other related sectors 
(Census 2011). Women participate heavily in activities related to agriculture and related industries. Compared to urban 
women's involvement rate of 35.31 percent, rural women's participation rate in the labour is much higher at 41.8 percent. 

For the "New India," rural women are the torchbearers of change in the social, economic, and environmental 
spheres. In India, nearly 80% of rural women work in agriculture. Rural women workers' empowerment and mainstreaming 
in agriculture can lead to a paradigm change in favour of economic growth. In addition to reducing hunger and poverty, it 
will improve food and nutrition security. To achieve the Sustainable Development Goals by 2030, this is a win-win method. 

In India, changes are emphasized to provide socioeconomic security and the holistic development of women. Since 
independence, a number of government flagship programmes and initiatives have been launched to elevate the status of 
rural women in society through fostering chances for supplemental income and paid employment. Numerous programmes, 
including the Prime Minister's Employment Generation Program (PMEGP), the National Livelihoods Mission, the Deen 
Dayal Upadhayay Grameen Kaushalya Yojana (DDU-GKY), the Pradhan Mantri Kaushal Vikas Yojana (PMKVY), Beti 
Bachao Beti Padhao, the Pradhan Mantri Matru Vandana Yojana I (PMMVY), etc., have significantly Through government 
beneficiary schemes, rural women now have access to education, productive resources, capacity training, skill development, 
healthcare facilities, and a variety of livelihood choices. 80 percent of all economically active women in rural areas rely on 
agriculture and related industries as their main source of income, with 48 percent of farmers operating on their own and 33 
percent working in the industry. In order to boost agricultural output, rural women are involved at all stages of the value 
chain, including production, pre-harvest, post-harvest processing, packing, and marketing. 

Rural women play a key role in supporting their households and communities in achieving food and nutrition 
security, generating income, and improving rural livelihoods and overall well-being. They contribute to agriculture and rural 
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enterprises and fuel local and global economies. As such, they are active players in achieving the goals. Yet, every day, 
around the world, rural women and girls face persistent structural constraints that prevent them from fully enjoying their 
human rights and hamper their efforts to improve their lives as well as those of others around them. In this sense, they are 
also an important target group for the economy. 

Objectives of the Study  
 To know about the typical livelihood activities and income portfolios of women in Dungarpur. 
 Identifying the role of SHG in changing women’s personality. 
 Identifying the role of SHG in relation to women’s creating awareness and self-confidence. 
 
Research Methodology 

The study is based on primary data collected from 250 respondents (Women and Cluster Level Managers) of tribal 
area of Rajasthan (Dungarpur) through questionnaires. Secondary data were collected from different newspapers, websites, 
journals, and books. The analysis was made on the basis of responses given by women and managers) of tribal area of 
Rajasthan.   

Results and Discussion 
Women’s empowerment can be defined to promoting women’s sense of self-worth, their ability to determine their 

own choices, and their right to influence social change for themselves and others. Women’s empowerment and promoting 
women’s rights have emerged as a part of a major global movement and is continuing to break new ground in recent years. 
Days like International Women’s Empowerment Day are also gaining momentum. Sustainable livelihoods are an approach 
to eradicating poverty that applies environmental, economic, and social equity principles to access and consumption of 
resources. A livelihood can be said to be sustainable if it can cope with and recover from stresses and shocks. The 2017 
State of India’s Livelihoods (SOIL) Report estimates that unemployment is rising steadily, and to meet the demand for jobs, 
103 million new jobs, along with skilling for 127 million people is required by 2022.  Till date, sustainable livelihood efforts 
have largely been centred around agriculture and allied sectors; to meet these numbers however, we will now need to shift 
emphasis to other avenues—skill development, entrepreneurship, and innovation. 

The emphasis on self-sufficiency within the market-based approach highlights the need to build entrepreneurship 
in India –building job creators would mean creating more jobs. 

The need to focus on women within entrepreneurship is high. Women in rural areas have no access to resources, and little 
support from their communities. Microfinance has empowered women to some extent, but without stable sources of income, 
they remain stuck in debt repayment cycles. Enabling women to generate income through entrepreneurship is an effective 
way of generating sustainable livelihoods at scale, but support for this sort of micro-entrepreneurship is lacking. 

Despite India’s impressive economic growth, there is still a staggering population of 70 million people who are 
struggling to access stable and sustainable livelihoods in its rural hinterlands. One of the biggest barriers that prevent high-
impact solutions from developing and reaching their full potential is the lack of relevant financial and nonfinancial support 
at their various growth stages. Recognizing this need, we have looked into the demand and supply sides of the social 
investing ecosystem to identify insights and recommendations that can help develop the landscape within India’s sustainable 
livelihoods space. 

Analysis of Questionnaire 
The objective of this section is to present respondents’ opinion about Sustainable Growth and Livelihood of Women’s 

in Tribal Region of Rajasthan. 
1. How many years have you been doing this work? 
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Table: 1 Work Experience Responses 

Years Total Responses Percentage % 

0-2 Years 
98 39.2 

3-5 Years 
77 30.8 

5-7 Years 
46 18.4 

More than 7 Years 
29 11.6 

Total 250 100 

 
 
Interpretation: Above table 1 reveals that when we ask to the respondents how many years have you been doing this work 
out of 250 maximum number i.e. 98 (39.2%) said that they are working for 0 to 2 years, 77(30.8%) said for 3 to 5 years, 44 
(18.4%) said for 5 to 7 years and 29 (11.60%) said more than 7 years. 
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2. You have received any skill development training for self-employment? 
 

Table: 2 Skill Development Training Responses 

Options Total Responses Percentage % 

Yes 
134 53.6 

No 
116 46.4 

Total 250 100 

 

 
Interpretation: Above table 2 reveals that when we ask to the respondents you have received any skill development training 
for self-employment out of 250 maximum number i.e. 134 (53.6%) said yes and 116 (46.4%) said no. 

3. You are associated with any Social Help Group (SHG)? 
 

Table: 3 Association with Social Help Group Responses 

Options Total Responses Percentage % 

Yes 187 74.8 

No 63 25.2 

Total 250 100 

53.60%

46.40%

Chart No. 2 Skill Development Training Responses

Yes No
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Interpretation: Above table 3 reveals that when we ask to the respondents you are associated with any Social Help Group 
(SHG) out of 250 maximum number i.e. 187 (74.80%) said yes and 63 (25.20%) said no. 
 

4. What is the main reason to join the SHG? 
Table: 4 Reason to Join the SHG Responses 

Reasons Total Responses Percentage % 
Repayment to Loan 48 19.2 
Income Generation 68 27.2 

Women Empowerment 120 48 
Any Other 14 5.6 

Total 250 100 
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Interpretation: Above table 4 reveals that when we ask to the respondents what is the main reason to join the SHG out of 
250 maximum number i.e. 48% said for women empowerment, 27.20% said for income generation, 19.20% said for 
repayment to loans and 5.60% said any other reasons. 
 
Findings 

In the study following results were obtained: - 

 Out of the total 250 women selected for research, maximum (100) 40% respondents are in the age group of 21 to 
35 years, (90) 36% of the respondents are in the age group of 36 to 50 years, it is clear from the presented data that 
the largest number of young women are in the research study. 

 77% women are married and 40% women are illiterate. 
 50% women income are up to Rupees 5000. 
 71% women are below poverty line. 
 50% women are having experience of more than 3 years. 
 53% women have received skill development training for self-employment. 
 74% women are saying that they are associated with Social Help Group. 
 48% women are saying that they have join the SHG for women empowerment. 
 74% women are saying that they have not taken any financial help from Bank or Financial Institution. 
 56% women are saying that her income from livelihood activities is more than there family income. 
 75% women are saying that they are happy with SHG and they will definitely refer to her Friend to Join SHG. 

Conclusion 

Women empowerment marks the overall development of a nation. We must celebrate and salute the heroic women 
who are changing the world around them and empowering other women to do the same. From challenging gender 
stereotypes in the Indian rural and urban world to teaching women to build their businesses, many organisations have done 
it all. 

Providing women with financial and intellectual independence has accounted for the most inspiring initiative by many 
organisations.  

Women in India often get confined to one place, and therefore, it is not easy for women to educate themselves. 
Education for women became possible after many reforms that took place in the post-independence era. However, that 
hasn’t brought about significant changes in the conditions of the lower and middle classes. 

An observation that supports the fact is the means of education and earnings got circulated among men who in turn, 
more than often, become addicts or end up physically abusing the women in their families or otherwise. The activity includes 
mentally and emotionally torturing women as well. And, the past few years have seen women withdrawing from the labour 
market concludingly. 

Female labour force participation in India economy is many folds lesser than men. Against 81.3 percent of men 
above the age of 15 years, only 35.8 percent of women are employed. In contrast to this, moreover all the women are 
engaged in unpaid work, taking care of household activities, children and supporting the male earning members. For 
sustainable economic growth and poverty reduction it is important that women equally participate in the paid work 
ecosystem. 
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