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Abstract: This study aimed to analyze the career maturity between rural and urban student in raipur district.in this research paper 
career maturity was measure by five criteria Career decision making, Career planning, Career Exploration, Realization, Work 
Information. The subjects of this study were240 students of class XII from Senior High School of urban and rural school of raipur 
district in which 120 rural school students and 120 urban school students. Statistical analyses were performed using descriptive and 
inferential statistics to study the difference between rural and urban students on the measure of career maturity. The findings of the 
study revealed that hypotheses H4 accepted while hypotheses H1, H2, H3 and H5 are not accepted. The present findings suggest that 
research needs to be complemented by examining differences in the between rural and urban students in measure of career maturity. 
 
Keyword: Career maturity, urban student, ruler student, Career Decision Making, Career Planning, Career Exploration, Realization, 
Work Information. 
 
1. Introduction: Career maturity is defined as the degree to which individuals are prepared to make good educational or vocational 
decisions. It is usually seen as dependent on their knowledge of themselves and of the world of work, their ability to make decisions, 
and a positive attitude toward making career decisions. [1]Career maturity refers to the psychological, social and biological reediness 
of the adolescent to choose a profession (Super & Knasel, 1981).Therefore it is the most important determinant of choosing a 
career.[2] The majority of career theorists whose work focuses on the initiation and development process of career thoughts and 
aspirations within early adulthood have concentrated mainly on the individual, neglecting the setting within which such aspirations are 
pursued (Alexander & Hooley, 2018). Such conceptions tend to ignore the aspect of geographical location in which careers are 
shaped, apparently implying that this has little to no impact on an individual's career pathway.[3] Every adolescent is expected to 
choose their career. In the early years of Super’s, the exploration age (14-218) individuals recognize their skills, interests and values, 
and develop a consistent self-concept. At this stage adolescents are expected to crystallize their career preferences. Individuals 
between ages 14-18 explore careers in terms of their level and scope, eliminate most of these careers and choose one or two among 
them. Yet these individuals are expected to choose only one career. Choices can be general and blurry at the beginning. Yet as his 
knowledge about himself and his environment increases he evaluates his inclinations more accurately and make more realistic 
preferences (Kuzgun, 2000, 159.[4] individuals must also be responsible for the consequences of those decisions.[5] In the last decade 
empirical studies of career maturity show that career maturity influences students' self-efficacy[6] work commitment and knowledge 
about career maturity, self-concept, self-advocacy [7]who have found that career confidence, uncertainty about career choices, and 
career knowledge can form the variables of career maturity. 
 

The first aspect, knowledge about making career decisions is individual knowledge about ways to make career decisions, 
making steps and making career decisions especially the preparation of career plans, learning how others make career decisions, and 
using knowledge and in making career decisions.  The Second aspects career planning is the ability of students to learn career 
information. Career planning is described by discussing career behaviors with adults, attending additional education or courses to 
increase knowledge about career decisions, participating in extracurricular activities, attending various training related to the desired 
job, knowing the desired working conditions, knowing the educational requirements for employment desired, being able to plan what 
to do after graduating from school, knowing the way and the opportunities to enter the desired workforce, and being able to manage 
free time effectively. The third aspect, career exploration is the desire of individuals to search for information on career information 
sources. The fourth aspect, the realization of career decisions is a good understanding of the strengths and weaknesses of the self-
associated with desired career choices, the ability to see the factors that will support or hinder the desired career, the ability to see 
opportunities that are associated with desired career choices, the ability to choose one alternative job from the various types of work 
available, and the ability to develop learning and working effectively.  The fifth aspect, work information that is knowledge relating to 
the task of development when individuals must know their interests and abilities. This aspect is illustrated by students who know how 
other people learn things related to work, and know the reasons for other people changing jobs, as well as knowledge of work 
assignments in a vocational and behaviors at work. 
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Table 1.1 
Aspects Criteria 
Career decision making 1. Knowing the ways to make a career decision  

2. Learning how others make career decisions  
3. Using knowledge in making career decisions 

Career planning 1. Planning what to do after graduating school 
2. Talking about careers with adults  
3. Taking additional education or courses to increase knowledge about career 
decisions 

Career Exploration 1. Trying to find career information from various sources 
2. Having enough career information  
3. Using knowledge in making career decisions 

Realization 1. Having a good understanding of your strengths and weaknesses is related to 
desired career choices 
2. Being able to see the factors that will support or hinder the desired career 
3. Being able to choose one alternative job from various types of existing jobs 

work information  1. Knowing how other people learn things related to work  
2. Finding out why other people change the job. 
3. Relating the knowledge of work task in a vocational and behaviors at work 

 
2. Objective & Methods 

To study the difference between rural and urban students on the measure of career maturity. 
 

2.1 HYPOTHESES  
Based on the review of literature and aforementioned objective the present study formulated the following hypotheses: 

 H1:  There will be significant difference between rural and urban student on the measure of career maturity in Career decision  
        making aspects. 
H2:  There will be significant difference between rural and urban student on the measure of career maturity in Career planning   
         aspects. 
H3:  There will be significant difference between rural and urban student on the measure of career maturity in Career 
         Exploration aspects. 
H4:  There will be significant difference between rural and urban student on the measure of career maturity in Realization  
         aspects. 
H5:  There will be significant difference between rural and urban student on the measure of career maturity in work  
         information aspects. 

 
2.2 METHODOLOGY  

This study utilized survey techniques due to its descriptive nature. This section is comprised of sample, research tool and 
procedure of the data collection. 

 
2.3 Sample  

A random sample of 120 students of rural school and 120 student of urban school XII Class of Raipur District participated in 
the study. The ages of the students ranged from 17to 19 years. 
 
2.4 Distribution of Sample 

Aspects Number of XIIth class Students 
Rural Area in Raipur District 

Number of XIIth class Students 
Urban Area in Raipur District 

Career decision making 120 120 
Career planning 120 120 
Career Exploration 120 120 
Realization 120 120 
work information 120 120 
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2.5 Analysis of Data 
 Descriptive analysis (Mean, Standard Deviations) was undertaken and the Z-test was employed to compare the students in 

terms of significance of difference in mean scores of their career maturity. 
 
3. Result & Experiments 
COMPARISON OF THE SAMPLE ON THE MEASURE OF CAREER MATURITY 

The comparison of the samples on the selected variable was done by testing the significance of difference between their 
means by using Z-tests. The results are presented in the following tables: 
 
H1:  There will be significant difference between rural and urban student on the measure of career maturity in Career decision making 
aspects. 

1. H1 hypothesis 
Since p-value < α, H0 is rejected. 
The average of Group-1's population is considered to be not equal to the average. of the Group-2's population. 
In other words, the difference between the average of the Group-1 and Group-2 populations is big enough to be statistically 
significant. 

2. P-value 
p-value equals 0.00000, ( p(x≤Z) = 0.00000 ). This means that the chance of type1 error (rejecting a correct H0) is 
small: 0.000 (0.0%). 
The smaller the p-value the more it supports H11. 

3.  The statistics 
The test statistic Z equals -9.547097, is not in the 95% critical value accepted range: [-1.9600: 1.9600]. 
x1-x2=-8.89, is not in the 95% accepted range: [-1.8300: 0.9600]. 
The statistic S' equals 0.931 

 
According Result major difference between rural and urban student on the career maturity in Career decision making 

Hypothesis rejected. 
 
H2:  There will be significant difference between rural and urban student on the measure of career maturity in Career Planning 
aspects. 
1. H2 hypothesis 
Since p-value < α, H0 is rejected. 
The average of Group-1's population is considered to be not equal to the average. of the Group-2's population. 
In other words, the difference between the average of the Group-1 and Group-2 populations is big enough to be statistically 
significant. 
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2. P-value 
p-value equals 0.00000, ( p(x≤Z) = 0.00000 ). This means that the chance of type1 error (rejecting a correct H0) is small: 0.000 (0.0%). 
The smaller the p-value the more it supports H1. 
3. The statistics 
The test statistic Z equals -38.350774, is not in the 95% critical value accepted range: [-1.9600: 1.9600]. 
x1-x2=-23.13, is not in the 95% accepted range: [-1.1800: 0.9600]. 
The statistic S' equals 0.603 

 
According Result major difference between rural and urban student on the career maturity in Career Planning Hypothesis rejected. 
 
H3:  There will be significant difference between rural and urban student on the measure of career maturity in Career Exploration 
aspects. 
1. H0 hypothesis 
Since p-value < α, H0 is rejected. 
The average of Group-1's population is considered to be not equal to the average. of the Group-2's population. 
In other words, the difference between the average of the Group-1 and Group-2 populations is big enough to be statistically  
significant. 
2. P-value 
p-value equals 0.00000, ( p(x≤Z) = 0.00000 ). This means that the chance of type1 error (rejecting a correct H0) is small: 0.000 (0.0%). 
The smaller the p-value the more it supports H1. 
3. The statistics 
The test statistic Z equals -12.477421, is not in the 95% critical value accepted range: [-1.9600: 1.9600]. 
x1-x2=-9.13, is not in the 95% accepted range: [-1.4300: 0.9600]. 
The statistic S' equals 0.732 
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According Result major difference between rural and urban student on the career maturity in Career Exploration Hypothesis rejected. 
 
H4:  There will be significant difference between rural and urban student on the measure of career maturity in Career Exploration  
aspects. 
1. H0 hypothesis 
Since p-value > α, H0 is accepted. 
The average of Group-1's population is considered to be equal to the average. of the Group-2's population. 
In other words, the difference between the average of the Group-1 and Group-2 populations is not big enough to be statistically 
 significant. 
2. P-value 
p-value equals 0.128602, ( p(x≤Z) = 0.0643008 ). This means that if we would reject H0, the chance of type I error (rejecting a correct 
 H0) would be too high: 0.1286 (12.86%). 
The larger the p-value the more it supports H0. 
3. The statistics 
The test statistic Z equals -1.519639, is in the 95% critical value accepted range: [-1.9600: 1.9600]. 
x1-x2=-1.05, is in the 95% accepted range: [-1.3500: 0.9600]. 
The statistic S' equals 0.691 
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According Result Significant difference between rural and urban student on the career maturity in Realization Hypothesis accepted. 
 
H5:  There will be significant difference between rural and urban student on the measure of career maturity in Career Exploration 
 aspects. 
1. H0 hypothesis 
Since p-value < α, H0 is rejected. 
The average of Group-1's population is considered to be not equal to the average. of the Group-2's population. 
In other words, the difference between the average of the Group-1 and Group-2 populations is big enough to be statistically 
significant. 
2. P-value 
p-value equals 1.44329e-15, ( p(x≤Z) = 7.21645e-16 ). This means that the chance of type1 error (rejecting a correct H0) is  
small: 1.443e-15 (1.4e-13%). 
The smaller the p-value the more it supports H1. 
3. The statistics 
The test statistic Z equals -8.044468, is not in the 95% critical value accepted range: [-1.9600: 1.9600]. 
x1-x2=-5.05, is not in the 95% accepted range: [-1.2300: 0.9600]. 
The statistic S' equals 0.628 

 
According Result major difference between rural and urban student on the career maturity in work information Hypothesis rejected. 
 
4. Conclusion 

Based on the results of the analysis and discussion, it can be concluded that the career maturity is differ between ruler and 
urban student of XII Class in Raipur District Chhattisgarh. Urban student is more mature in rural area students against career. The 
findings of the study revealed that hypotheses H4 accepted while hypotheses H1, H2, H3 and H5 are not accepted. Psychological 
counsellors in rural school should prepare vocational guidance program to help students make accurate career decisions. 
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