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Abstract: The self-help group are informal associations of people who come together to find solutions and improve their living 
standards. These groups are self-governing and self-regulated. The people having similar economic and social backgrounds associate 
themselves to seek assistance from various agencies. More commonly self-help groups are created by women and they collect and 
disburse money in the form of micro-credit to the needy members of self-help groups. These women members of self-help groups lack 
some basic skills and they need the training to upgrade their skills. In this article, the kind of training needs they needed have been 
explained by the researchers.  
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1.  Introduction 

A self-help group (often abbreviated SHG) is a financial intermediary committee made up of 12 to 25 local women aged 18 
to 50. The majority of self-help groups are in India, but they can be found in other countries, particularly in South and Southeast Asia. 
In general, an SHG is a collection of people who work on a daily salary and form a loose grouping or union. Money is gathered from 
individuals who can donate and distribute it to members in need. 

 
Members can also make tiny recurring savings contributions over a few months until the group has enough money to start 

lending. Funds may then be lent back to village members or others for any purpose. Many SHGs in India are partnered with banks to 
provide microcredit. 

 
SHGs are informal associations of people who get together to identify solutions to improve their living situations. In general, 

they are self-governing and peer-controlled. People from similar economic and social backgrounds band together to seek the 
assistance of any NGO or government body to settle their difficulties and improve their living situations. 

 
SHG Structure: An SHG is a community-based group with 12 to 25 members. Members are typically women from similar 

social and economic circumstances who come together voluntarily to save small quantities of money every month. They pool their 
resources to become financially solid, borrowing from their collective savings in times of emergency or financial scarcity, significant 
life events, or asset purchases. Members of the organisation employ collective wisdom and peer pressure to ensure proper credit 
utilisation and prompt payback. In India, RBI regulations require banks to provide financial services to certain groups, including 
collateral-free loans, at extremely low-interest rates. This enables impoverished women to avoid the difficulties associated with 
exclusion from institutional financial services. This approach is closely related to the solidarity lending system, which is commonly 
employed by microfinance institutions. 

 
SHGs provide a platform for disadvantaged women to establish solidarity in addition to serving as savings and credit 

organisations. They enable women to unite together and take action on issues affecting their own lives, such as health, nutrition, 
governance, and gender justice. 

 
The Purpose of SHGs: Self-help groups are founded by non-governmental organisations (NGOs) with wide anti-poverty 

goals. Self-help groups are viewed as tools for achieving goals such as empowering women, building leadership skills among the poor 
and needy, increasing school enrollment, and improving nutrition and birth control use. Financial intermediation is typically regarded 
as a gateway to these other aims rather than as the main goal in and of itself. This can impede their development as sources of village 
capital, as well as their efforts to aggregate locally managed pools of capital through federation, as credit unions have historically 
done. 

 
The Origin and Development of Self-Help Groups in India: SHGs originated in India with the formation of the Self-Employed 
Women's Association (SEWA) in 1972. There had previously been limited attempts at self-organization. For example, in 1954, the 
Textile Labour Association (TLA) of Ahmedabad established a women's wing to train women from mill worker families in skills such 
as sewing, knitting, and so on. Ela Bhatt, the founder of SEWA, organised poor and self-employed women workers such as weavers, 
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potters, hawkers, and others in the unorganised sector to increase their earnings. NABARD established the SHG Bank Linkage 
Operation in 1992, which is now the world's largest microfinance project.  
 
Evolution Stages of Self-Help Groups in India: Every Self-help group usually goes through 3 stages of evolution stated below: 

1. Formation of group 
2.     Funding or Formation of Capital 
3.     Development of required skills to boost income generation for the group 

 
SHGs in Himachal Pradesh During the British rule, the first SHGs in Himachal Pradesh were founded in the Una district to address 
the recurring water shortage in the Kandi areas. These organisations were known as Choe Reclamation (CR) groups. They operated 
successfully until 1947 when the Irrigation Department took over the management of water resources. The SHGs had used their 
indigenous knowledge to conserve the Kandi watershed (the area that today divides Himachal and Punjab, badly degraded with choes 
crisscrossing the slopes) to the point of eliminating water scarcity. A few members of the CR groups are still living, and they claim 
that the colonial government provided no financial assistance to them. Thus, SHGs began as mainly voluntary problem-solving 
bodies; they were promoted because the colonial authority did not want to spend money on development work in this region. From 
1947 to around 1990, the state government was involved in every aspect of life that excluded any voluntary endeavour. As a result, 
community-based organisations were pushed to the margins; even traditional panchayats, instruments of local self-government, fell 
out of favour; their job was taken over by a powerful centralised bureaucracy. However, in some areas, the "Devta Committees" 
(Devali/Harr) continued to operate with severely limited functions. These formal democratic committees continue to control social 
custom, function and administer Devta's activities, and determine the contribution of all members of the committee's general house. In 
some locations, these committees preserved the woods, and it has been found that "dev vans" (or deity forests) are in far better shape 
than the government's "protected forests." 
 

It began with the efforts of the National Cooperative Union of India (NCUI) in Himachal Pradesh, particularly in the districts 
of Solan and Shimla. However, the actual acceleration begins in 1999. In the three years ending in 2003, more than 85 percent of 
SHGs were constituted. The number of SHGs founded by national organisations such as NCUI and other NGOs was approximately 
7,786 as of July 2003, when the survey was finished. The number of existing members in these SHGs may be provided from only a 
few offices. However, assuming that each SHG has an average of 11.17 members (as calculated from the sample SHGs), this means 
that at least 86,970 households in the five districts have a member in the SHGs. These SHGs are involved in land, water, and forest 
management, livelihoods, saving and thrift, farming, literacy, and health. 

 
Himachal Pradesh has a total of 35,466 SHGs, with 124 SHGs having fewer than 5 members. The research was carried out in 

the Bhoranj Block of Himachal Pradesh's Hamirpur district. Tables 1 and 2 indicate the total number of SHGs in Himachal Pradesh 
and the Hamirpur district, respectively. 

 

Sr. 
No.  

District Total 
Blocks 

Bocks  
Where 
SHG are 

Total No. 
of SHGs 

SHGs have 
less than 5 
members 

SHGs have 
more than 20 
members 

1 BILASPUR  4 4 1,861 3 0 

2 CHAMBA  7 7 2,054 4 0 

3 HAMIRPUR  6 6 2,340 8 0 

4 KANGRA  16 16 6,274 28 0 

5 KINNAUR  3 3 596 10 0 

6 KULLU  5 5 2,916 10 0 
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7 LAHUL AND 
SPITI 

2 2 118 3 0 

8 MANDI  14 14 6,862 21 0 

9 SHIMLA  13 13 4,836 12 0 

10 SIRMAUR  7 7 3,329 4 0 

11 SOLAN  5 5 1903 13 0 

12 UNA  5 5 2377 8 0 

Total 87 87 35,466 124 0 

Table 1. Total Number of SHGs in Himachal Pradesh 
Source: NRLM 
 

Sr. 
No.  

Block Name Total Gram 
Panchayats 

No. of Blocks 
Where SHGs 
Entry Has Started 

Total No. 
of SHGs 

SHGs have less 
than 5 members 

SHGs have more 
than 20 
members 

1 BAMSON  51 51 409 5 0 

2 BHORANJ  39 39 609 1 0 

3 BIJHARI  52 50 384 0 0 

4 HAMIRPUR  25 25 335 0 0 

5 NADAUN  59 53 341 2 0 

6 TIHRA 
SUJANPUR  

22 22 262 0 0 

Total 248 240 2,340 8 0 

Table 2. Total Number of SHGs in Hamirpur District 
Source: NRLM 
 
2. Literature Review  

 A literature review is a search and evaluation of the available literature in your given subject or chosen topic area. It 
documents the state of the art to the subject or topic you are writing about. A literature review shows your readers that you have an in-
depth grasp of your subject; and that you understand where your research fits into and adds to an existing body of agreed knowledge.  

 
A literature review 
Demonstrates a familiarity with a body of knowledge and establishes the credibility of your work; summarises prior research and says 
how your project is linked to it; integrates and summarises what is known about a subject; demonstrates that you have learnt from 
others and that your research is a starting point for new ideas.  Here the literature review has been given for the present study. 
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Thyagarajan, S; Nambirajan, T. & Chandirasekaran, G. K. (2021) in their study on the training needs assessment of SHGs in the 
Union Territory of Pudducherry, found that a majority of the groups (29.9%) have two persons who have undergone formal training in 
some activity, while a good proportion of groups (22.7%) have no members who have undergone any formal training. 
 
Jain, S. (2015) in her study on SHGs members in eight villages of two blocks of Udaipur in Rajasthan found that there is a need to 
provide intensive training to them about the proper functioning of Self-help groups which includes topics viz social and economic 
importance of Self-help groups, financial literacy and economic empowerment, bank linkages, income-generating activities and 
entrepreneurship development, linkages with other institutions like the Panchayati Raj, Review of Schemes and Laws, and health and 
nutrition for women and children. Proper capacity building will pave the way to success and empowerment. 
 
Deogratias B. Aikaruwa, Gerald A. Sumari, Grace N. Maleko has published a paper on “Social Functionality of Self Help Groups 
in Tanzania” Journal of Business Administration and Education ISSN 2201-2958 Volume 5, Number 2, 2014, 99-136, has stated in 
the study that SHGs are institutions that suit the life situations of many people who are generally poor and are vulnerable to different 
socio-economic difficulties that are common amongst themselves. It offers various services to its members including support to 
individual economic activities in terms of financial assistance, imparting knowledge and technical skills; assisting individual 
investments both in financial and human capital; help in asset creation thus improving the living standards of the members and 
creating social networks and thus building social capital amongst the members 
 
Prabhakara, K.V. (2013) studied the impact of capacity-building programmes on the functioning of SHGs in the Mysore and DK 
districts of Karnataka. Capacity building and training exercises have not been fully developed to include all the members and are far 
from significant. The training and capacity building did not appear to be profound enough to make a significant effect and therefore 
ended up being a half-hearted or less penetrative exercise allowing scope for development. The reasons are not clear as to why the 
members did not make use of the opportunities to train themselves. It could be deliberate or may be circumstantial compulsion which 
led to such a situation. 
 
Swain, R.B. and Varghese, A. (2011) evaluated the effect of training, in both skill development and human capital, provided by 
facilitators of self-help groups (SHGs). Indian SHGs are unique in that they are mainly NGO formed microfinance groups but later 
funded by commercial banks. They found that training does not impact assets but training can reverse the potentially negative effect of 
credit on income. Moreover, training is more effective for asset accumulation in villages with better infrastructure. In terms of training 
delivery, results show that the most effective linkage is when NGOs form groups and banks finance SHGs. 
 
Prof.V.V.Bidnur has published a paper on “Role of self-help groups in women's life regarding Sangli Miraj and Kupwad Corporation 
area” In this paper, the author states that the SHG movement in India has been working in the right direction and it is a great yardstick 
to empower more and more women in social, cultural, economic, political and legal matters, for the interest of the family in particular 
and the nation in general.  
 
 Deshmukh-Randive, J. (2004) has studied the impact of SHG in Andhra Pradesh. The study reveals that the SHG members after 
joining the group have benefitted innumerably, there is a great change in their economic activity, and their savings, income, and 
financial assets have increased exponentially after joining SHGs. Apart from economic progress, the group members have become 
socially aware which has resulted in better family planning and the adoption of healthy. 
 
Kayongo-Male, D.(1983) after his study in Kenya concluded that training has an impact on the members of SHGs. The training 
benefitted a large number of groups in terms of specific non-leadership skills. However, already trained members have emphasized 
leadership skills benefits. Training has increased their participation in meetings, especially in suggesting new projects. The trained 
members have more group cohesion and they show higher commitment toward the group. 
 
Kutty, D. in his study in Thane, Maharastra found that SHG members need training regarding the trading of products, financial 
literacy and financial inclusion, and vocational and entrepreneurial skills. Such kind of training can help these groups to become self-
reliant and members of these groups can promote the economic development of the country. 
 
3. Data and Methods 
3.1 Subjects: It is a questionnaire-based study conducted in a rural area in Himachal Pradesh, India. 
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3.2 Data Collection and Procedure 
A structured questionnaire was used to collect the data from the respondents. A total of 40 respondents provided complete 

information regarding the survey. 
 
3.3 Data Analysis  

The data analysis was carried out through simple statistical tools such as the percentage method and represented in the form 
of pie and bar diagrams. 
 
4. Results and Discussion  
Name of The Panchayat  

Panchayat  Number of Respondents  
Bhoranj 40  

 

 
Table 3. 

 
 Inference: All the respondents belong to Bhoranj Panchyat of the Hamirpur district as depicted in Table 3.  
 
Educational Level  

Educational Level  Number of Respondents 
10th  18 
+ 2  15 
Graduation or Above 7 

 

 
Table 4. 
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Inference: It has been depicted in Table 4 that the majority of members have qualifications up to matric level, followed by plus two 
and graduates.  
 
Duration of Self-Help Group Membership 

Number of Years Number of Respondents  
0-1 Year 3 
1-3Years 9 
3 Years and Above 28 

 
 

Table 5. 
Inference: It is clear from Table 5 that the majority of respondents have 3 years and above of membership with their SHGs.  
 
Training is Needed To  

Aspects No. of Respondents 
Saying Yes 

No. of Respondents 
Saying No 

Intergroup and Intragrop Communication 33 7 
Linkage With Other Institutions 35 5 
To Represent SHG in Various Bodies Like Federations etc. 31 9 
Record Keeping / Book Keeping 29 11 
Common Fund Management 32 8 
Auditing 36 4 
To Get Knowledge About Programs 35 5 
To Get Vocational Skills 33 7 
To Get Loan 34 6 
To Start a Small Business/ Entrepreneurial Skills 33 7 

 

 
Table 6. 

 Inference: From Table 6 it is clear that the members of SHGs need proper training on the aspects given in the Table. 
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5. Conclusions, Limitations and Further Research 
 The introduction and conclusion, both are important aspects of a project report. Conclusion elaborates the significance of the 
findings of the project report. It gives the readers something to take away differently or appreciate tour topic. It is our gift to a reader. 
This study has been carried out in Bhoranj Panchyat. From the field survey and interviews with respondents, it is concluded that the 
majority of respondents belong to poor families. They do not possess higher qualifications. They are associated with their respective 
self-help groups of more than three years and above.  They need training on various aspects such as communication skills, and 
leadership skills so that they can maintain links with various agencies and govt. bodies and can represent themselves before these 
bodies and agencies. They also lack financial skills such as how to maintain and keep financial records. They are not aware of how to 
get loans from financial institutions. The members of self-help groups need training in vocational and entrepreneurial skills so that 
they can start their small businesses.  
 

Some gaps in the research should be discussed in future research studies. The study has focused on a single block in 
Himachal Pradesh. The findings of this research cannot be generalized as other blocks or other states have been left out.  

 
To overcome these limitations and to generalize the context, further research initiatives could be taken, which consider other 

blocks of the state or different states. A comparative study of different blocks or different states can be made to understand the 
different aspects of the training needs of the members of self-help groups 
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