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Abstract 

Women face many problems regarding the prospect available in the market, that is, the work that women and men do in 
different fields. Indian women and through the inequality of opportunity, we want to tell that the opportunity, which is there in India, 
any kind of opportunity like getting a job, regarding salary and promotion, whatever the way in the workplace in the spirit of work. 
There is an opportunity in that case the women are facing gender discrimination. 
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Introduction 

Let us look at how gender discrimination negatively impacts access to opportunities. The Opportunity Index Report 2021, 
surveying men and women, reveals how the goal is the goal or the opportunity, the goal is to get a job. What kind of problems do 
women have to face even though they are the goods of both men and women. That is, how are the differences regarding opportunities, 
it is pervasive in every field, it has also been told in this data [1-2]. 

 
Talking about the report, 85% of women admitted that there is a lack of opportunities due to gender discrimination. In 

addition, 20 percent of women found the company to have a favourable perception of men at the workplace. 37% of working women 
claim to be paid less opportunities than men. More than 70 percent of the working women who considered family responsibilities as a 
hindrance in their career [3-5]. 

 
Goal Discrimination 

Despite having common goals in life, women get fewer opportunities than men. Whatever is needed to lead a good life, the 
goal is the same for all. How can goals be discriminated against. As a woman my goals to lead a good life can be the same as those of 
a man to lead a good life. Good job, good salary, and promotion etc. In this way, gender discrimination is seen despite the goal being 
the same for all. Whenever the economic situation in a private sector is unbalanced, then the jobs are reduced. When the job is less, 
only such employee is kept in the private sector who can give maximum time which is not possible for women. But family 
responsibility, social bonds are enough, due to which they are not able to devote full time to the workplace. Because of this also 
women are left behind and priority is given to men. Let us now discuss the barriers of opportunities faced by Indian women. 

 
Patriarchal thinking: In our society, the patriarchal authority or conservative thinking still prevails. Because of this also sometimes 
women are not able to move forward like men in our family are considered as the head of the house, according to their thinking, the 
rules of the house must be followed. If they are not able to take their own decisions independently, then because of this and many 
times the conservative thinking believes that women do not have the ability to work equal to men and not every work is done for them. 
Due to such thinking, women are deprived of good opportunities. 
 

Lack of adequate education, it shows the conservative thinking, still there is a lack of adequate education, it directly affects 
women. If education is not done in the right way, then such awareness will not come. Still in comparison to men working in good 
positions. Women are very few. The main reason for this is the lack of education among women. There's nothing that women can't do 
only men can do such work. 

 
Domestic Family Responsibilities: Women who want to work or do it with full responsibility take whatever opportunity they get, but 
they also face some problems regarding domestic responsibilities to balance both the office and the family. There is a lot of trouble in 
the work, sometimes because of this, women also face problems in the work field. Social Security: There are still many social bonds 
with women, such as not staying at work till late at night, due to which women sometimes miss opportunities. 
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Preconceptions about women: Whatever the preconceptions about women, women can't do this work, or they can't do as much work 
as men and women do not have the ability to work at par with men. All this is a preconceived notion that women work. If you are 
doing it then there will be a mistake. Such a preconceived notion also creates a problem about the opportunity before women. 
 
Conclusion 

Now we can say that inequality has been present on a large scale among human beings in the world from the very beginning. 
It has been prevalent in every country, every society, every region etc. Its definition has been changing with time, but it has been 
prevalent among human beings since time immemorial. No matter how much inequality exists between us from time immemorial, but 
we cannot make it a part of life. This is not correct from any point of view. To improve the standard of living and progress towards 
their betterment, it is necessary that it should be eradicated. If we do not try to reduce this gap, then socio-economic political problem 
will become a normal part of life which hinders the development of human. Therefore, efforts must be made to eliminate or reduce 
them. 
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