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Abstract 

Prior to and during most of the 19th century, the printing sector was considered an exclusively male industry. It is evident that 
the printing sector was part of a growing movement to welcome skilled employment to women so they might earn higher wages and 
gain more financial support over their lives. But today, Printing industry is very much a male preserve, the printing unions forbade 
their members from training to hiring women, fearing the result would be lower wages. The question people need to consider is how 
long this discrimination will continue in the industry. Specifically, there is a lack of information about women working as press 
operations. There appears to be very few women press operations and the reasons for this are not known. Printing is india’s one of the 
largest industries and provides over a million job opportunities. As the turnover of worth nearly around INR 2-60 lakhs crore with 
growth rate of 12% per annum (approx- year 2020). 
 
Keywords: Printing Sector, Growing Movement, Skilled Employment. 
 
1. INTRODUCTION  

The Indian printing houses Printing and Packaging Industries is one of the biggest industries in India which have more job 
opportunities. But industry is more male dominating and society believes that this sector is not suitable for woman. Because of the 
nature of work, working in shifts and requires more man power, awareness for the woman safety measurements during relief printing 
processes (letter press). 
 
2. HISTORY 

Charlotte Guillard (died – 1557) was the first woman printer. Guillard works at famous soleild’on printing house from 1502-1557. 
She was the first woman printer with a significantly known printing career. Ms. Bharathi Natarajan established a printing press 
Karaikal Woman Co-operative Printing Society Ltd in union of Puduchery is oldest and only printing press being operated by a 
woman during the year 1979 in India (htttp://en.wikipediaorg/wiki/charlotte). Sh. Tamil Sevi the manager was the part of the press 
with a strong promises for delivery of goods. This endorsed the nation that women would do the work faster and better than the men 
would do. They become role models to women to select their career in printing (Ref. MS India – The Womans Printing Press by 
Nilanjaroy). This opened the doors to Indian women for services in lower level, co-operating in post press operations (like folding, 
gathering, cutting, binding, envelopes, packing etc) where the gender based discrimination is more in the printing and allied industries. 
Expansion of news paper units and publishing houses in several places in India especially vernacular publications, books, magazines 
are gave opportunities women to work at top level post in pre-press operations (composing, designing, artiest, proof reading, editors, 
marketing etc.). 
 
3. Scope  

Introduction of updated latest machineries in lithography (offset), intaglio (rotogravure), 3D printing and UV Printing 
Machines fully automatic, computerized/ digitalized machines which requires skill and trained technicians in various operations like 
pre-press, press and post press, which given an opportunities to women to select their career in the industry. Accordingly, the Indian 
women have started to establish their own units in DTP, Digital Printing, Screen Printing and Flexography which require lesser 
budget. Government has given some facilities to women for financials loans for industries.  
 
4. Resource and technical training  

ME/ M.Tech  and BE/ B. Tech in printing technology available in eleven (11) institution in India. There are more than 24 
institutes offering diploma in printing technology. One year and ITI courses for two year offered by state board of technical education 
(http:/engineering.careers360.com/colleges/listofprinting-technology).   
 
5. Present position of industry  

At present in India there are 25 lakhs of employees directly and an another 13 lakhs indirectly are working in 2,50,000 
number of printing presses as estimated with a yearly turnover of 1.10 lakhs crores in printing industry. The turnover of packaging 
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printing including label printing is estimated nearly to 1.5 lakhs crore combining both the worth than INR 2-60 lakhs crore with 
growth rate of 12% per annum (approx-year 2020). World wide the annual revenue of the printing industry in over $600 Billions 
(enwikipedia.org/wikis/printing-industry in India) (All India Federation of monster printers-AIFMP). 
 
6. Opportunity for women 

The women’s career in today’s printing industry could change. Many researches have proved there is lack of women working 
in the printing industry. Today the industry has profoundly changed because of technology and automation. Thus, there is a need for 
the creating more computer – based skills. As the industry is getting more computerized, it may start to be changing into a field that 
women can enter because women are involved more with computerized processes. Printing is india’s one of the largest industries and 
provides over a million job opportunities. Women have increasingly entered positions in the printing field, but data is very less as to 
what positions they hold.  This describes the phenomenon of women’s failure to be promoted above a certain level because of 
invisible barriers created due to men who have the decision-making power. There is a lack of awareness for job opportunities in 
printing sector to the women employees. The printing institutes and printing presses need to create strong links with the schools and 
colleges to introduce the woman in the sector. They should give scholarship to woman. Also, they need to organize career guidelines 
programme at woman collages, technical training programmes and seminars by woman already employed in printing and allied 
industries. The industries have to give assurance towards security and facilities for the woman employees. 
 
7. Conclusion  
The following are the major area need to be concentrated. 

1. New age curriculum development. 
2. Up grading infrastructure of printing institutes. 
3. Linkage with Industries. 
4. Strengthening women safety measurement.   
5. More Printing colleges for women. 
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