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“There is no tool for development more effective than the empowerment of women”1         ---(Kofi Annan) 
 
Abstract  
 The principle of gender equality in enshrined in the Indian constitution. In its preamble, fundamental rights, fundamental 
duties and Directive principles the constitution not only grants, equality to women but also empowers the state to adopt measures of 
positive discrimination in favour of women. within the framework of a democratic polity in favor of women, our laws development 
policies, plans and programme have aimed at women’s advancement in different sphere. Identity has also ratified various international 
conventions and human rights instruments committing to secure equal rights of women key among them is the ratification of the 
convention on elimination of all forms of discrimination against women (EDAW)IN 1993.  
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Introduction 
 In spite of women contribution in all spheres of life and they enjoy a unique position in every society and country of the 
world, but they suffer in silence and belong to a class which is in a disadvantaged position on account of several barriers and 
impediments. India, being a country of paradoxes, is no exception. Here too, women, a personification of Shakti, once given a 
dignified status, are in need of empowerment. Women’s empowerment in legal, social, political and economic requires to be 
enhanced. However, empowerment and equality are based on the gender sensitivity of society towards their problems. The 
intensification of women's issues and rights movement all over the world is reflected in the form of various Conventions passed by the 
United Nations. The India polity more or less has a always tried to cope with the contemporary need – based development of laws for 
the specified purposes. It may be in the field of Human Rights, Politics, Civil Rights, Constitutional Rights or Social Transfer. 
Constitution is not to be construed as a mere law, but as the machinery by which laws are made. The Constitution is a living and 
organic thing which, of all instruments has the greatest claim to be constructed broadly and liberally.  
 

Women empowerment is empowering the women to take their own decisions for their personal dependent. Empowering 
women is to make them independent in all aspects from mind, thought, rights, decisions, etc. by leaving all the social and family 
limitations. It is to bring equality in the society for both male and female in all areas. Women empowerment is very necessary to make 
the bright future of the family, society and country2. 

 
 The most famous saying said by the Pandit Jawaharlal Nehru is “To awaken the people, it is the women who must be 
awakened. Once she is on the move, the family moves, the village moves, the nation moves”. In India, to empower the women, first it 
needs to kill all the demons killing women’s rights and values in the society such as dowry system, illiteracy, sexual harassment, 
inequality, female infanticide and domestic violence against women, rape, prostitution, illegal trafficking and other issues. Gender 
discrimination in the nation brings cultural, social, economic and educational differences which push country back. The most effective 
remedy to kill such devils is making women empowered by ensuring the Right to Equality mentioned in the Constitution of India3.  

 
According to the provisions of the Constitution of India, it is a legal point to grant equality to women in the society in all 

spheres just like male. The Department of Women and Child Development functions well in this field for the proper development of 
the women and child in India. Women are given a top place in India from the ancient time however they were not given empowerment 
to participate in all areas. They need to be strong, aware and alert every moment for their growth and development. Empowering 

 
1  Nigam, S. (2008) Domestic Violence in India: What one should know? A resource book, p.198 
2 “Women in history” National resource center for women. Archived from the original on 2009-06-19. Retrieved December 2006. 
3 Mishra,R C(2006). Towards gender equality. Authorspress. ISBN 81-7273-306-2 
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women is the main motto of the development department because an empowered mother with child makes the bright future of any 
nation4.  

India is a very famous country known for its cultural heritage, traditions, civilisation, religion and geographical features from 
the ancient time. On the other hand, it is also popular as a male chauvinistic nation. Women are given first priority in India however 
on the other hand they were badly treated in the family and society. They were limited only for the household chores or understand the 
responsibility of home and family members. They were kept totally unaware of their rights and own development. People of India 
used to say this country as “Bharat-Mata” however never realised the true meaning of it. Bharat-Mata means a mother of every Indian 
whom we have to save and care always.  

 
Empowerment 

Empowerment can be viewed as means of creating a social environment in which one can make decisions and make choices 
either individually or collectively for social transformation. It strengthens the innate ability by way of acquiring knowledge, power and 
experience (Hashemi Schuler and Riley, 1996). Empowerment is the process of enabling or authorizing individual to think, take action 
and control work in an autonomous way. It is the process by which one can gain control over one’s destiny and the circumstances of 
one’s lives. Empowerment includes control over resources (physical, human, intellectual and financial) and over ideology (beliefs, 
values and attitudes). It is not merely a feel of greater extrinsic control, but also grows intrinsic capacity, greater self-confidence and 
an internal transformation of one’s consciousness that enables one to overcome external barriers to accessing resources or changing 
traditional ideology (Pinto, 2001). Women’s empowerment is very essential for the development of society. Empowerment means 
individuals acquiring the power to think and act freely, exercises choice and full fill their potential as full and equal members of 
society. As per the United National Development Fund for women (UNIFEM), the term women’s empowerment means5: 

 Acquiring knowledge and understanding of gender relations and the ways in which these relations may be changed. 
 Developing a sense of self-worth, a belief in one’s ability to secure desired changes and the right to control one’s life. 
 Gaining the ability to generate choices exercise bargaining power. 
 Developing the ability to organize and influence the direction of social change, to create a more just social and economic 

order, nationally and internationally.  
 

Thus, empowerment means a psychological sense of personal control or influence and a concern with actual social influence, 
political power and legal rights. It is a multi-level construct referring to individuals, organizations and community. It is an 
international, ongoing process cantered in the local community, involving mutual respect, critical reflection, caring and group 
participation, through which people lacking an equal share of valued resources gain greater access to the control over these resources.  

 
Background 
 India is a famous country proving the common proverb like ‘unity is diversity’, where people of many religious beliefs are in 
the Indian society. Women have been given a special place in every religion which is working as a big curtain covering the eyes of 
people and help in the continuation of many ill practices (including physical and mental) against women as a norm since ages. In the 
ancient Indian society, there was a custom of sati pratha, nagar vadhu system, dowry system, sexual violence, domestic violence, 
female infanticide, parda pratha, wife burning, sexual harassment at work place, child marriage, child labour, devadashi pratha, etc. 
including other discriminatory practices. All such type of ill practices is because of male superiority complex and patriarchal system of 
the society6. 
 
 Socio-political rights (right to work, right to education, right to decide for themselves, etc.) for the women were completely 
restricted by the male members of family. Some of the ill practices against women have been eliminated by the open minded and great 
Indian people who raise their voices for the discriminatory practices against women. Through the continuous efforts of the Raja Ram 
Mohan Roy, Britishers were forced to eliminate the ill practice of Sati paratha. Later, other famous social reformers of the India 
(Ishwar Chandra Vidyasagar, Acharya Vinoba Bhave, Swami Vivekananda, etc.) also had raised their voices and worked hard for the 
upliftment of women in Indian society.  
 
 
 

 
4 R C Majumdar and A D Pusalker (editors): The history and culture of the Indian people. Volume I, The Vedic age Bombay vidya bhavan 1951, 
p.394. 
5 “Vedic women: Loving, Learned, Lucky!”. Retrieved 24 December 2006. 
6 “Heart of Hinduism other social issues “Retrieved 2013-09-13. 
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Constitutional Provision 
The Preamble contains the essence of the Constitution and reflects the ideals and aims of the people. The Preamble starts by 

saying that we, the people of India, give to ourselves the Constitution. The source of the Constitution is thus traced to the people, i.e., 
men and women of India, irrespective of caste, community, religion or sex. The makers of the Constitution were not satisfied with 
mere territorial unity and integrity. If the unity is to be lasting, it should be based on social, economic and political justice. Such 
justice should be equal for all. The Preamble contains the goal of equality of status and opportunity to all citizens. This particular goal 
has been incorporated to give equal rights to women and men in terms of status as well as opportunity. 

 
 Even though the fact that women participated equally in the freedom struggle and, under the Constitution and law, have equal 
political rights as men, enabling them to take part effectively in the administration of the country has had little effect as they are 
negligibly represented in politics. There were only seven women members in the Constituent Assembly and the number later 
decreased further. Their representation in the Lok Sabha is far below the expected numbers. This has led to the demand for reservation 
of 33% seats for women in the Lok Sabha and Vidhan Sabhas. Political empowerment of women has been brought by the 73rd and 
74th Amendments4'2 which reserve seats for women in Gram Panchayats and Municipal bodies. Illiteracy, lack of political awareness, 
physical violence and economic dependence are a few reasons which restrain women from taking part in the political processes of the 
country 7 . 
 
 At hand there has been series of legislation conferring equal rights for women and men. These legislations have been guided 
by the provisions of the fundamental rights and Directive Principles of State Policy. Here again there is a total lack of awareness 
regarding economic rights amongst women. Laws to improve their condition in matters relating to wages, maternity benefits, equal 
remuneration and property/succession have been enacted to provide the necessary protection in these areas.  

 
For providing social justice to women, the most important step has been codification of some of the personal laws in our 

country which pose the biggest challenge in this context. In the area of criminal justice, the gender neutrality of law worked to the 
disadvantage of a woman accused because in some of the cases it imposed a heavy burden on the prosecutor, for e.g. in cases of rape 
and dowry. Certain areas like domestic violence and sexual harassment of women at the workplace were untouched, unthought of. 
These examples of gender insensitivity were tackled by the judiciary and incorporated into binding decisional laws to provide social 
justice in void spheres8.  

 
Uniform Civil Code: 

Article 44 of the Indian constitution a Uniform Civil Code is still a dream in spite of various directions of the Court, the 
enactment of certain legislations like the Pre-Natal Diagnostic Techniques (Prevention of Misuse) Act and the Medical Termination of 
Pregnancy Act prevent the violation of justice and humanity right from the womb. In spite of these laws, their non-implementation, 
gender insensitivity and lack of legal literacy prevent the dream of the Constitution makers from becoming a reality. They prevent the 
fulfilment of the objective of securing to each individual dignity, irrespective of sex, community or place of birth. 
 
 Part III of the Indian Constitution consisting of Articles 12-35 is the heart of the Constitution. Human Rights which are the 
entitlement of every man, woman and child because they are human beings have been made enforceable as constitutional or 
fundamental rights in India. The framers of the Constitution were conscious of the unequal treatment and discrimination meted out to 
the fairer sex from time immemorial and therefore included certain general as well as specific provisions for the upliftment of the 
status of women. Justice Bhagwati in Maneka Gandhi v. Union of India (AIR 1978 SC 597)4'3 said: These fundamental rights 
represent the basic values cherished by the people of this country since the Vedic times and they are calculated to protect the dignity 
of the individual and create conditions in which every human being can develop his personality to the fullest extent. “Article 14 
guarantees that the State shall not deny equality before the law and equal protection of the laws; Article: 14 Equality before Law the 
State shall not deny to any person equality before the law.  

 
Article 15 prohibits discrimination against any citizen on the ground of sex: and Article 15 (3) empowers the state to make 

positive discrimination in favour of women and child; Article: 15 Prohibition of discrimination on grounds of religion, race, cast, sex, 
or place of birth. 

 
 

 
7 “Rajya Sabha passes women’s Reservation bill”.The hindu (Chennai,India)10 March 2010.Retrieved 25 August 2010. 
8 “National policy for the empowerment of women (2001)”. Retrieved 24 December 2006. 



 
Cover Page 

  

  
 
DOI: http://ijmer.in.doi./2021/10.09.25 

            

 

ISSN:2277-7881; IMPACT FACTOR :7.816(2021); IC VALUE:5.16; ISI VALUE:2.286 
Peer Reviewed and Refereed Journal: VOLUME:10, ISSUE:9(2), September: 2021 

Online Copy of Article Publication Available: www.ijmer.in 
Digital certificate of publication: http://ijmer.in/pdf/e-Certificate%20of%20Publication-IJMER.pdf 

Scopus Review ID: A2B96D3ACF3FEA2A 
Article Received: 4th September  

 Publication Date:30th September 2021 

 

 
21 

 

Article: 16 Equality of opportunity in matters of public employment  
 (1) There shall be equality of opportunity for all citizens in matters relating to employment or appointment to any office 
under the state. Article,21 “No person shall, be deprive of his life or personal liberty except according to procedure established by 
law”. 

 
 The common minimum requirement of this right has received global acceptance. In the absence of domestic law occupying 
the field, to formulate effective measures to check the evil of sexual harassment of working women at all workplaces, the contents of 
international conventions and norms are significant for the purpose of interpretation of the guarantee of gender equality, right to work 
with human dignity in articles 14, 15, 19(1}(g) and 21 of the Constitution and the safeguards against sexual harassment implicit 
therein and for the formulation of guidelines to achieve this purpose.9"  

 
Article 23 prohibits trafficking in human beings and forced labour; Article 23 of the Constitution specifically prohibits traffic 

in human beings. Trafficking in human beings has been prevalent in India for a long time in the form of prostitution and selling and 
purchasing of human beings.  

 
Part IV of the Indian Constitution 

However, Directive Principles of State Policy are not enforceable in any court of law they are essential in the governance of 
the country and provide for the welfare of the people, including women. These provisions are contained in Part IV of the Constitution. 
Fundamental Rights furnish to individual rights while the Directive Principles of State Policy supply to social needs. 
Article: 39 certain principles of policy to be followed by the state. 
Article 39(a) directs the State to direct its policy towards securing those citizens, men and woman, equally have the right to an 
adequate means of livelihood. 
Article 39(d) directs the State to secure equal pay for equal work for both men and women. The State in furtherance of this directive 
passed the Equal Remuneration Act, 1976 to give effect to the provision.  
Article 39(e) specifically directs the State not to abuse the health and strength of workers, among all. 
Article: 42 Provision for just and humane conditions of work and maternity relief. 
Article 42 Provision just and humane conditions of work and for maternity relief. 
 
Uniform Civil Code 
Article 44 Uniform civil code for the citizens. — The State shall Endeavour to secure for the citizens a uniform civil code throughout 
the territory of India.  
 
Fundamental Duties  
Parts IV-A which consist of only one Article 51-A was added to the constitution by the 42nd Amendment, 1976. This Article for the 
first time specifies a code of eleven Fundamental duties for citizens.  
Article 51-A (e) is related to women. It states that; "It shall be the duty of every citizen of India to promote harmony and the spirit of 
common brotherhood amongst all the people of India transcending religion, linguistic, regional or sectional diversities; to renounce 
practices derogatory to the dignity of women"  
Article: 243 D Reservation of seats. (73rd Amendment - w.e.f. 1-6-1993)  
Article: 243 T Reservation of seats. (74th Amendment - w.e.f. 1-6-1993) 243T. Reservation of seats.  
Article: 243 G. Powers, authority and responsibilities of Panchayats Read with Eleventh Schedule.  
243G. Powers, authority and responsibilities of Panchayats -Subject to the provisions of this Constitution, the Legislature of a State 
may, by law, endow the Panchayats with such powers and authority as may be necessary to enable them to function as institutions of 
self-government and such law may contain provisions for the devolution of powers and responsibilities upon Panchayats at the 
appropriate level, subject to such conditions as may be specified therein, with respect to: 

(a) The preparation of plans for economic development and social justice; 
(b) The implementation of schemes for economic development and social justice as may be entrusted to them including those     
in relation to the matters listed in the Eleventh Schedule. 
 

Recent Developments 
The Government of India has declared 2001 as Women’s Empowerment year. The national policy of empowerment of 

women has set certain clear-cut goals and objectives. The policy aims at upliftment, development and empowerment in socio-

 
9 “National Policy for the empowerment of women (2001)”. Retrieved 24 December 2006. 
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economic and politico–cultural aspects, by creating in them awareness on various issues in relation to their empowerment. The 
following are the specific objectives of National Policies particularly of rural folk on Empowerment of women in India. i. Creating an 
environment through positive economic and social policies for full development of women to enable them to realize their full 
potential. ii. The de-jure and de-facto enjoyments of all human rights and fundamental freedom by women on equal basis with men in 
all political, economic, social, cultural and civil spheres. iii. Equal access to participation and decision making of women in social 
political and economic life of the nation. iv. Equal access to women to health care, quality education at all levels, career and 
vocational guidance, employment, equal remuneration, occupational health and safety, social security and public life etc., v. 
strengthening legal systems aimed at elimination of all forms of discrimination against women. 300 vi. Changing societal attitudes and 
community practices by active participation and involvement of both men and women. vii. Ministering a gender perspective in the 
development process. viii. Elimination of discrimination and all forms of violence against women and the girl child. ix. Building and 
strengthening partnerships with civil society, particularly women’s organizations. The National policy for empowerment of women 
envisaged introduction of a gender perspective in the budgeting process as an operational strategy. A few laws and legislations are 
enforced strictly for effective and proper implementation of this policy. 

 
Schemes for women upliftment 

Despite some recent positive momentum, the pace of progress in realizing women’s safety, protection and empowerment has 
not been adequate. This is reflected in the National Crime Records Bureau data, which highlighted those 3,09,546 incidents of crime 
against women (both under Indian Penal Code and other laws) were reported during the year 2013, as against the 2,44,270 cases 
reported during 2012, showing an increase of 26.7% (despite the fact that not all crimes against women are reported). The policy 
commitment to ensuring the safety, security and dignity of women NAVDISHA- National Thematic Workshop on Best Practices for 
Women and Child Development 20-21 January 2015 Panipat, Haryana Organised by Ministry of Women and Child Development 
Government of India and Government of Haryana. Ensuring women’s social, economic and political empowerment, fulfilment of their 
rights, promoting their participation and leadership requires comprehensive gender-responsive measures at different levels, including 
through legal, policy and institutional frameworks. The 73rd Constitutional Amendment Act has given a new dimension to the process 
of women’s empowerment, with women panchayat members emerging in many settings as change leaders. Now progressively, many 
states are earmarking 50% reservation for women in panchayati raj institutions. A major thrust for economic empowerment has been 
through the formation of thrift and credit-based self-help groups (SHGs) formed by women – with states such as Andhra Pradesh 
demonstrating effective ways of making this a mass movement. Increased support for women SHGs in the National Rural Livelihood 
Mission and in MGNREGA with women having a share of 115.54 (53%) crore person days in 2013-14 have been positive 
developments. Successful linkages between SHGs and Micro-Finance institutions such as RMK, NABARD, and SIDBI besides 
private microfinance institutions have helped in generating additional income, jobs and in creating small enterprises for women. 
 
Conclusion 
 The most critical component of women’s empowerment is found to be education. It leads to improved economic growth, low 
fertility rate, health and sanitation and an awareness of factors that disempowered women. Work participation rate and political 
participation also grows in women’s education. The expansion of the market economy and industrialization and globalization brought 
increased inequalities, resulting in loss of livelihoods, erosion of natural resources and with it decreased women’s access to water, 
fuel, fodder and traditional survival resources. It also brought new forms of exploitation-displacement, tourism, sex trade and 
retrenchment to mention a few. Women in such countries shouldered the brunt and this phenomenon was labelled feminization of 
poverty. 
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