
 
Cover Page 

  

 
DOI: http://ijmer.in.doi./2021/10.06.77 

 

 

ISSN:2277-7881; IMPACT FACTOR :7.816(2021); IC VALUE:5.16; ISI VALUE:2.286 
Peer Reviewed and Refereed Journal: VOLUME:10, ISSUE:6(4), June:2021 

Online Copy of Article Publication Available: www.ijmer.in 
Digital certificate of publication:http://ijmer.in/pdf/e-Certificate%20of%20Publication-IJMER.pdf 

Scopus Review ID: A2B96D3ACF3FEA2A 
Article Received: 10th June - Publication Date:30th June 2021 

 

 
119 

 

THE FUTURE OF ACCOUNTING JOB RANCHI IN JHARKHAND 
 

1Srinath Koley and  2Dr.Ajit Kumar 
1Research Scholar and 2Associate Professor 
Departmentof Commerce& Management, 

1VinobaBhave University and 2HazaribagB.B.M.K. University 
Dhanbad, Jharkhand, India 

 
Abstract 

With the help of the advancements in the field of communication and information technologies, the number of IT-based 
software has rapidly increased and the capabilities of high-budget enterprise resource planning (ERP) software widely used by large 
enterprises have begun to be offered to small and medium-sized enterprises (SMEs). In this chapter, cloud computing and other 
information technologies-based accounting start-ups are covered, and the effects of these highly increasing start-ups on the profession 
of accounting have been addressed. In conclusion, it has been predicted that technology-based accounting start-ups with both 
accounting professionals and entrepreneurs having an expertise on information technologies will come together and will increase in 
the future, and cloud-based accounting initiatives will shape the future of the profession.This study identifies the new accounting 
technologies into Cloud, Artificial Intelligence,Big Data, and Blockchain, and introduces the case of Jharkhand companies applying 
new technologies to their accounting process. 

 
Keywords: IT-Based Software,(ERP) Software. 
 
Introduction 

This paper builds on that position and provides a summary of evidence on the effects of unemployment and poor working 
conditions on health and the unequal distribution of these effects. It then outlines the potential actions that can be taken in local areas 
around four specific topics 
 workplace interventions to improve health and wellbeing 
 work with local employers to encourage, incentivise and enforce good quality work 
 interventions to increase employment opportunities and retention for people with a long- term health condition or disability 
 interventions to increase employment opportunities and retention for older people 

 
Each section will explain how and why such interventions will contribute to reducing unemployment, improving working 

conditions and reducing health inequalities. Examples of effective interventions are provided and briefly assessed in each area. A large 
number of interventions have been implemented by employers and local and national government on these topic areas but the there is 
a lack of strong evaluation evidence on intervention impacts. Recommendations for further research are made in section. 

 
Key concepts used in this paper 

In this report, we use several key concepts related to employment or an individual’s position in the labour market. 
 People in employment are in paid work, whereas those who are unemployed are jobless but available to work, and are actively 

seeking employment.8  
 Long-term unemployment is defined as referring to people who have been unemployed for 12 months or more.9  
 Economically inactive people are out of work and not actively looking for work (for example, because they are a student or 

looking after the family/home).10  
 Good work is characterised by a living wage, having control over work, in-work development, flexibility, protection from 

adverse working conditions, ill health prevention and stress management strategies and support for sick and disabled people 
that facilitates a return to work.1 Both the psychosocial and physical environments at work are important. The psychosocial 
work environment includes the organisation of work and the organizational culture; the attitudes, values, beliefs and practices 
that are demonstrated on a daily basis in the enterprise, and which affect the mental and physical wellbeing of employees. 
These are sometimes generally referred to as workplace stressors, which may cause emotional or mental stress to workers.11 

 Disabled people have a physical or mental impairment that has a ‘substantial’ and ‘long-term’ negative effect on their ability 
to do day-to-day activities. The Equality Act 2010 defines ‘long-term’ as 12 months or more.12  

 A long-term health condition is a condition that cannot, at present, be cured but is controlled by medication and/or other 
treatment/therapies.13  

 ‘Older people’ for the purposes of this report, refers to people aged over 65. However, some of the evidence presented in this 
report uses a different definition, and we specify where this is the case. 

 All of these concepts are related to and have a role in improving health and reducing health inequalities. Unemployed people 
and those experiencing poor working conditions have a greater risk of poor health than people not in those situations.1 14 
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There is a social gradient in employment status and working conditions in England, with those in lower socio-economic groups 
at higher risk of unemployment and, if employed, of poor working conditions.15 This will, in turn, result in a greater risk of 
poor physical and mental health for those lower on the social gradient. 
 

The Future Outlook for Accountants 
Although artificial intelligence made considerable leaps in the past several years, these advances have not damaged the 

growth of accounting jobs. The Bureau of Labour Statistics projects 10% growth (faster than average) for accountants and auditors 
from 2016-2026. The growth is at least partially due to the complexity of the job, which includes many responsibilities that AI is 
unable to do—skills like making strategic business decisions and understanding a complex regulatory environment remain in high 
demand for accountancy. 

 
While news stories like this one like to pit artificial intelligence and accountants against each other, the future isn’t either AI 

or human accountants. It’s both. Like other automation technologies (e.g., cloud computing), AI will change the focus of accountants’ 
roles. As Forbes Technology Council Member Mike Galarza suggested in a 2017 article, the rise of AI will create more value for 
accountants who develop their interpersonal skills, such as their ability to communicate complex requirements and develop strategies 
for their clients. 

 
“Accountants should evolve to become business advisers and strategists who help drive long-term business strategy. 
 
Of course, remaining competitive in a highly dynamic job market is not without its challenges. The exponential advances 

made in the technology sector will require that accountants continue to develop not only their key domain skills, but also understand 
and stay current with the technology disruptions likely to impact their work. 

 
The Future of Accounting Technology 

One of the major changes to the accountancy profession as a whole is likely to be how services are valued and priced. 
Because manual tasks are also time-intensive, many accountants price their services based on how long they take. Amy Vetter, CPA 
and Technology Innovations Taskforce Leader for the AICPA’s Information Management Technology Assurance (IMTA) Executive 
Committee, argues that automation technology will push accountants to price services with a more value-centric model. 

 
This suggests that the value of data entry-related tasks is likely to go down while the value of accountants’ insight and 

recommendations will rise. The report also identified the top technologies likely to shape the future of accounting, which include: 
 Mobile accounting 
 Big data 
 Artificial intelligence and robotics 
 Cybersecurity 
 Educational technologies 
 Cloud computing 
 Payment systems 
 Digital Service delivery 

 
While the report cited above focuses on accounting for business, many of these technologies will have far-reaching effects 

across the accountancy profession. For example, all accountants could benefit from keeping an eye toward digital service delivery, 
whether this takes the form of engaging more clients online, leveraging secure cloud storage services for clients to share documents or 
another innovation that enhances the client experience. 

 
Training Specialists 

Training specialists plan, organize, and direct a wide range of training activities. Trainers conduct orientation sessions and 
arrange on-the-job training for new employees. They help rank-and-file workers maintain and improve their job skills, and possibly 
prepare development programs among employees in lower-level positions. These programs are designed to develop potential and 
current executives to replace those retiring. Trainers also lead programs to assist employees with transitions due to mergers and 
acquisitions, as well as technological changes. In government-supported training programs, training specialists function as case 
managers. They first assess the training needs of clients, and then guide them through the most appropriate training method. After 
training, clients either may be referred to employer relations representatives or receive job placement assistance. 
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Objectives of the current study 
These are following studied about Job Contributors. 
 To the study of Satisfaction with job satisfaction contributors. 
 To the study of Job satisfaction contributors: differences in importance vs. Satisfaction. 

 
Research Methodology 

The research paper is an attempt of exploratory research, based on the secondary data sourced from journals, magazines, 
articles and media reports. Different news articles, Books and Web were used which were enumerated and recorded. 
 
Literature Review 
Phaljeet 2019: To the Investing in education and skills for women and men to help economies achievedynamic growth with quality 
jobs is a pressing priority throughout the globe. Skills development will not by itself lead to improved productivity and employment. 
Other critical factors include employment andproductivity policies to influence the demand side of the labour market, respect for 
workers’ rights, gender equality, and health and safety standards; good labour relationsand social dialogue; and effective social 
protection. 
MayankEtal 2019: To Connecting skills development to these broader growth, employment anddevelopment strategies requires that 
governments, working with the social partners,build policy coherence in linking education and skills development to today’s 
labourmarkets and to the technology, investment, trade and macroeconomic policies the generate future employment growth. This 
places a high premium on strong socialdialogue, effective coordination among industries, and improved communicationbetween 
employers and training providers. 

 
Data Interpretation 

Table no 01: Satisfaction with job satisfaction contributors 
Job contributors Very 

Dissatisfied 
Somewhat 
Dissatisfied 

Somewhat 
Satisfied 

Very 
Satisfied 

Feeling safe in the work 
environment 

8% 15% 27% 50% 

Relationship with immediate 
supervisor 

5% 8% 27% 60% 

Immediate supervisor’s 
respect for employee’s ideas 

2% 3% 44% 51% 

Opportunities to use 
skills/abilities 

12% 18% 24% 46% 

Relationship with co-
workers 

10% 13% 41% 36% 

The work itself 22% 8% 15% 55% 
Organization’s financial 
stability 

2% 7% 21% 70% 

Job security 18% 12% 24% 46% 
 

Data are sorted in descending order by the percentage of respondents who indicated “very satisfied. “Source: Employee Job 
Satisfaction and Engagement SHRM, Dated on December 2020 
 

Table no. 02: Job satisfaction contributors: differences in importance vs. Satisfaction. 
Job satisfaction contributors Very Important Very 

Satisfied 
Differences in 
Percentage Points 
(Gaps) 

Compensation/pay, overall 63% 23% 40 
Respectful treatment of all 
employees at all levels 

67% 31% 36 

Benefits, overall 60% 27% 33 
Trust between employees and 
senior management 

55% 27% 28 

Job security 58% 32% 26 
Career advancement 47% 24% 23 
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opportunities 
Opportunities to use 
skills/abilities 

55% 37% 18 

Job-specific training 42% 25% 17 
Sources: Employee Job Satisfaction and Engagement SHRM, Dated on March 2021 

 
Data Analysis 

On the basis of the data shown in Table no.-01, it is evident thatSatisfaction with job satisfaction contributors feeling safe in 
the work environment very dissatisfied 8%,somewhat dissatisfied 15%, somewhat satisfied 27%, very satisfied 50%, and Relationship 
with immediate supervisor very dissatisfied 5%,somewhat dissatisfied 8%, somewhat satisfied 27%, very satisfied 60%, and  
immediate supervisor  respect for employees ideas very dissatisfied 2%,somewhat dissatisfied 3%, somewhat satisfied 44%, very 
satisfied 51%, and Opportunities to use skills/abilitiesvery dissatisfied 12%,somewhat dissatisfied 18%, somewhat satisfied 24%, very 
satisfied 46%, andRelationship with co-workers very dissatisfied 10%,somewhat dissatisfied 13%, somewhat satisfied41%, very 
satisfied 36%, and The work itself very dissatisfied 22%,somewhat dissatisfied 8%, somewhat satisfied 15%, very satisfied 55%, 
andOrganization’s financial stability very dissatisfied 2%,somewhat dissatisfied 7%, somewhat satisfied 21%, very satisfied 70%, 
andJob security very dissatisfied 18%,somewhat dissatisfied 12%, somewhat satisfied 24%, very satisfied 46%,respectively. 

 
On the basis of the data shown in Table no.-02 it is evident thatJob satisfaction contributors: differences in importance vs. 

Satisfaction Compensation/pay, overall Very Important 63%, Very Satisfied 23%, Differences in Percentage Points(Gaps) 40%,and 
Respectful treatment of all employees at all levels Very Important 67%, Very Satisfied 31%, Differences in Percentage Points(Gaps) 
36%,andBenefits, overall Very Important 60%, Very Satisfied 27%, Differences in Percentage Points(Gaps) 33%,andTrust between 
employees and senior management Very Important 55%, Very Satisfied 27%, Differences in Percentage Points(Gaps) 28%,andJob 
security Very Important 58%, Very Satisfied 32%, Differences in Percentage Points(Gaps) 26%,andCareer advancement opportunities 
Very Important 47%, Very Satisfied 24%, Differences in Percentage Points(Gaps) 27%,andOpportunities to use skills/abilities Very 
Important 55%, Very Satisfied 37%, Differences in Percentage Points(Gaps) 18%,andJob-specific training Very Important 42%, Very 
Satisfied 25%, Differences in Percentage Points(Gaps) 17%, respectively in job satisfaction and contributors. 

 
Conclusion 

This study discusses the case of Jharkhand introducing new technology into accounting.Some technologies are used to collect 
and produce accounting information and data. Some areused to provide quality information to maze an ancient decision in practice, 
and some others areused to improve transparency and reliability of accounting quality. In some cases, private companiestook the 
initiative in utilizing programs or software, and in some other cases, systems utilizingnew technologies were used by local 
government. It is particularly interesting that Ranchi in Jharkhand markets, the government initiated a new infrastructure first leading 
to subsequent trend shifts fromgovernment-led to private-company-oriented. Meanwhile, it has been revealed that it is not difficult to 
utilize AI and other technologies in managerial accounting area, which are already actively adopted in the field of financial 
accounting.Management accounting is not based on the mandatory accounting system, rather it should bedeveloped based on the 
company’s own situation. Management accounting is for optimal allocationof a company’s capital or resources based on their own 
economic conditions or future forecasts. 
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