
 

  

 
Cover Page 

 

ISSN:2277-7881; IMPACT FACTOR :7.816(2021); IC VALUE:5.16; ISI VALUE:2.286 
Peer Reviewed and Refereed Journal: VOLUME:10, ISSUE:5(1), May:2021 

Online Copy of Article Publication Available: www.ijmer.in 
Digital certificate of publication:http://ijmer.in/pdf/e-Certificate%20of%20Publication-IJMER.pdf 

DOI: http://ijmer.in.doi./2021/10.05.84 
Scopus Review ID: A2B96D3ACF3FEA2A 

Article Received: 10th May- Publication Date:30th May 2021 

 

 
126 

 

THE NEW INDIA: PRESENT STATUS OF WOMEN EMPOWERMENT 
 

Dr. Abhishek Bhattacharyya 
Assistant Professor 

B.Ed. Department, Kalna College, Affiliated to The University of Burdwan 
Kalna, Purba Bardhaman District, West Bengal, India 

 
Abstract 

As India progresses economically, there are calls for the country to pay more attention to social and human development, 
including women empowerment. Women empowerment is a critical aspect to achieving gender equality, where both men and women 
have equal power and opportunities for education, health, political participation, social and economic development and so on. The 
government has created a space through various schemes and projects to uplift the status of women empowerment in India. Despite 
these efforts, India’s ranking on global surveys of gender equality has not improved significantly over the years. The present paper is 
an attempt to analyze the status of women empowerment in India using various indicators based on data from secondary sources in the 
light of the dream ‘The New India – Sabka Sath Sabka Vikas.’ The study reveals that women of India are relatively disempowered and 
they enjoy somewhat lower status than that of men in spite of many efforts undertaken by government. 

 
Keywords: Status of Women Empowerment, The New India. 
 
 Introduction 

“We do not need acts, but action” says honorable Prime Minister Narendra Modi in his promise to the nation to make it a 
superpower and create a landmark by the year 2022, the 75th year of Independence for India. 
 

The New India is an India with a more conducive business environment, a more empowered citizenry and a better 
infrastructure among many other interesting initiatives that the government has been planning and implementing surely and steadily. 
The New India is the dream of 125 crore Indians, which is unfolding right before our eyes. This New India is driven by innovation, 
hard work and creativity, characterized by peace, unity and brotherhood and free from corruption, terrorism, black money and dirt. 
One of the most important parts of this dream of New India is ‘a more empowered citizenry.’ Empowerment can be viewed as means 
of creating a social environment in which one can make decisions and make choices either individually or collectively for social 
transformation. It strengthens the innate ability by way of acquiring knowledge, power and experience (Hashemi Schuler and Riley, 
1996). In this article, the present status of women empowerment has been analysed in the light of the dream ‘The New India.’ 

 
Women empowerment is a critical aspect to achieving gender equality, where both men and women have equal power and 

opportunities for education, healthcare, economic participation and personal development. The concept of status is used in the sense of 
ordering individuals in terms of attributes such as level of education, occupation and income, perception of their position at home and 
in the community, role of taking decisions regarding home and family planning issues, the number of restrictions imposed on its 
activities and freedom and so on. It is truly probable that women's education and employment plays an important role in empowering 
women through the collective efforts of women with favorable institutional support that can promote the empowerment process. The 
relationship between women's participation in the workforce and decision-making has long been of interest in the context of 
contemporary development and in the interest of population policy in India. Women's empowerment refers to the power of women to 
think and act freely, exercise and choose and realize the potential as equal members of society. Women’s empowerment is typically 
discussed in relation to political, social and economic empowerment, but the economic empowerment of women has received 
particular attention and is often cited as one of the most important ways to promote gender equality, reduce poverty and improve the 
well-being of not only women, but children and societies. 

 
Present Status of Women in India 

Indian cultural history has a very old and long roots, it can be traced back to thousands of years. The status of women in India 
has been subject to many great changes over the past few millennia. Works by ancient Indian grammarians such as Patanjali and 
Katyayana suggest that women were educated in the early Vedic period. Women of ancient India enjoyed equal status with men in all 
aspects of life; women occupied the same position as men. Scriptures such as Rig Veda and Upanishads mention several women sages 
and seers, notably Gargi and Maitreyi. However, later (approximately 500 B.C.), the status of women began to decline from the period 
of the Manusmriti and with the Islamic invasion of India and the subsequent establishment of Mughal empire and later on the British 
rule which created conditions for curtailing women's freedom and rights. Sociologists have analyzed the status of women from these 
early ages to the present day by different methods. In an effort to align the Strategy for ‘The New India’ with India’s commitment to 
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the United Nations’ Sustainable Development Goals guided by the philosophy of Sabka Saath, Sabka Vikas.In a developing country 
like India where women are treated as a second-grade citizen and inferior to men, women empowerment is justified. The present 
government of India has set a goal for ‘The New India’ and so, it is very essential to analyze the present status of different attributes of 
women empowerment which has been discussed here. 

 
Status of Gender Ratio 

In 2020, the gender ratio of the total population in India is 925 females per 1000 males. There are 717.10 million males and 
662.90 million females in India (Source: UN World population Prospects – 2019, dated: 16th January, 2021). The percentage of the 
female population is 48.04 percent compared to 51.96 percent male population. India is at 189th position out of 201 
countries/territories in terms of female to male ratio. Among Asian countries, its position is 42nd out of 51 countries/territories. In 
2011, the gender ratio in India was 943 and in 1991 it was 927 females per 1,000 males and has increased slightly since. In rural areas 
of the country, this was 949, while urban areas recorded 929 females for every 1,000 males in 2011. But after 2011 the gender gap has 
increased significantly. 
Figure-1: Gender ratio in India since 1901 to 2020 
 

 
 
Status of Gender Justice 

Gender can be seen as a social construct, it is, therefore, different from the biological identity of being male or female, which 
is based on physical characteristics.  The socially imposed identity of a woman places many more restrictions upon her as compared to 
a man. These restrictions become a basis to discriminate against, which makes it necessary to separately focus on women and work 
towards gender equality and absence of discrimination.  

 
Educational Status of Women 

While the country has grown from leaps and bounds since its independence the gap between women and men education is 
severe. In comparison to 82.14% of adult educated men, only 65.46% of adult literate women are there in India. Additionally, the 
norm of culture that states that the man of the family is the be-all and end-all of family’s decisions is gradually deteriorating the Indian 
society. Eradicating this gap and educating women about their real place in the world is a step that will largely set this entire 
movement rolling down the hill to crash and break the wall of intolerance, negligence and exploitation. 
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Figure-2: Population of India in 2011, by level of education and gender 

 
Source: Published by Statista Research Department, May 20, 2013 

 
Figure-3: Gender wise enrollment in post-graduation from 2012-13 to 2018-19 

 
Source: Published by Statista Research Department, Dec 16, 2020 

 
Employment and Occupational Status of Women 

Employment of women is considered as a measure of women’s economic empowerment and is also an important indicator of 
women’s contribution to economic development. The work participation rate (WPR) of women of India is showing a downward 
trend in the last few decades. It has declined from 29.6% in 1983 to 21.9% in 2011–2012 as per the National Sample Survey and 
further to 16.5% according to the recently published Periodic Labour Force Survey (2017–2018). Not only the work participation rate 
of women has been declining, the size of women workforce in absolute numbers is also shrinking. It has dropped from 148.59 million 
in 2004–2005 to 104.1 million in 2017–2018. The falling trend in women’s labour market participation has serious implication for the 
economy because the current demographic structure seems to be favourable to India. Studies also emphasize that a larger proportion of 
women are opting to stay out of the labour force mainly to attend to ‘domestic duties’, which clearly reflects the pressure of household 
and caring responsibilities on women (Rangarajan et al. 2011; Sudarshan and Bhattacharya 2009). 
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Table-1: Trends in work participation rate (%) in India 

Period Male workers Female workers 

Rural Urban Total Rural Urban Total 

1983 54.7 51.2 53.8 34.0 15.1 29.6 

1987–1988 53.9 50.6 53.1 32.3 15.2 28.5 

1993–1994 55.3 52.1 54.5 32.8 15.5 28.6 

1999–2000 53.1 51.8 52.7 29.9 13.9 25.9 

2004–2005 54.6 54.9 54.7 32.7 16.6 28.7 

2009–2010 54.7 54.3 54.6 26.1 13.8 22.8 

2011–2012 54.3 54.6 54.4 24.8 14.7 21.9 

2017–2018 51.7 53.0 52.1 17.5 14.2 16.5 
Source: NSSO, 68th Round, Report No. 554, Employment and Unemployment Situation in India, 2011–2012 and Periodic Labour 
Force Survey, 2017–2018, Ministry of Statistics and Programme Implementation, National Statistical Office, Government of India. 

 
In response to changes in the relative share of the three sectors in GDP, women’s employment has also shifted in the same 

direction from primary to tertiary sector, but the pace of change in women’s employment seems to be slow. According to 2017–2018 
(PLFS) data, agriculture continues to dominate women’s employment (57%) despite the decline in its share of GDP (15.9%). Tertiary 
sector is the largest contributor to GDP (54%), but its share in women’s employment is 25%. Secondary sector, the second highest 
contributor to GDP (30%), accounts for 18% share of women’s employment. A closer look at the rural and urban trends shows that the 
rate of decline in primary sector’s share of women’s employment is steeper (− 22.3%) in urban than rural areas (− 14.4%) owing to 
greater availability of non-farm work in urban regions. 

 
Table-2: Sectorial share of female employment in India. 

Sectors 1983 1987–
1988 

1993–
1994 

1999–
2000 

2004–
2005 

2009–
2010 

2011–
2012 

2017–
2018 

% Change 
(1983–2018) 

RURAL 

 Primary 87.8 85.1 86.6 85.7 83.6 79.7 75.2 73.4 − 14.4 

 Secondary 7.1 9.6 7.9 8.7 9.9 12.7 16.5 13.4 6.3 

 Tertiary 5.1 5.3 5.5 5.6 6.5 7.6 8.3 13.2 8.1 

URBAN 

 Primary 31.6 30.2 25.3 18.1 18.3 14.2 11.2 9.3 − 22.3 

 Secondary 30.0 30.9 28.5 29.0 32.2 33.0 33.7 29.9 − 0.1 

 Tertiary 38.4 38.9 46.2 52.9 49.5 52.8 55.1 60.8 22.4 
Source: NSSO, 68th Round, Report No. 554, Employment and Unemployment Situation in India, 2011–2012 and Periodic Labour 
Force Survey, 2017–2018, Ministry of Statistics and Programme Implementation, National Statistical Office, Government of India 
 

A further disaggregation of women’s employment by the three sectors shows that the structural changes in the Indian 
economy have not facilitated the inter-sectoral movement of women workers from primary to secondary and tertiary sectors. A large 
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segment of India’s working women in rural areas (73%) continue to be engaged in agriculture and allied activities (2017–2018). There 
has, however, been a considerable increase in rural non-farm employment since 2004–2005; the biggest increase in the non-
agricultural employment has been in the construction sector, where the share of employment in rural areas increased from 1.4% in 
2004–2005 to 6.6% in 2011–2012, though it declined to 5.3% in 2017–2018 owing to slowdown in real estate sector. However, the 
construction sector appears to absorb the bulk of female labour force exiting agriculture in rural India and it shows the maximum 
growth in women’s employment during 1983 and 2017–2018. 

 
Women’s employment in trade, transport and other services in rural areas though have expanded; however, the rise is not 

significant for a period of 34 years. There is no major diversification in women’s employment structure in rural areas. Lack of non-
farm jobs on one side and lack of skills on the part of women workers to take up non-farm works on the other side impede the inter-
sectoral movement of women workers. In urban India, the share of non-agricultural employment for women workers has increased 
from 69% in 1983 to 89% in 2011–2012 and further to 91% in 2017–2018. The largest increase is accounted by the ‘other services’ 
sector. While the manufacturing sector’s share in women’s employment has dropped from 27% in 1983 to 25% in 2017–2018, the 
share of other services in urban women’s employment has expanded significantly from 27.3% to 43.4% during the same period. In 
essence, urban women workers are more diversified than their rural counterparts with more than half of the workers diversifying into 
the tertiary sector.  

 
Table-3: Occupational diversification of women workers (in %). 

Period/sectors Agriculture Mining Manufacturing Electricity Construction Trade Transport Other 
services 

RURAL 

 1983 87.5 0.3 6.4 0 0.7 1.9 0.1 2.8 

 1987–1988 84.7 0.4 6.9 0 2.7 2.1 0.1 3.0 

 1993–1994 86.2 0.4 7.0 0 0.9 2.1 0.1 3.4 

 1999–2000 85.4 0.3 7.6 0 1.1 2.0 0.1 3.6 

 2004–2005 83.3 0.3 8.4 0 1.4 2.5 0.2 3.9 

 2009–2010 79.4 0.3 7.5 0 5.2 2.8 0.2 4.6 

 2011–2012 74.9 0.3 9.8 0 6.6 3.0 0.2 5.2 

 2017–2018 73.2 0.2 8.1 0 5.3 4.0 0.3 8.9 

URBAN 

 1983 31.0 0.6 26.7 0.2 3.1 9.6 1.5 27.3 

 1987–1988 29.4 0.8 27.0 0.2 3.7 9.8 0.9 28.2 

 1993–1994 24.7 0.6 24.1 0.3 4.0 10.0 1.3 35.0 

 1999–2000 17.7 0.4 24.0 0.2 4.8 16.9 1.8 34.2 

 2004–2005 18.1 0.2 28.2 0.2 3.8 12.2 1.4 35.9 

 2009–2010 13.9 0.3 27.9 0.4 4.7 12.1 1.4 39.3 

 2011–2012 10.9 0.3 28.7 1.0 4.0 12.8 2.7 39.6 

 2017–2018 9.1 1.2 25.2 0.6 4.1 13.1 3.3 43.4 
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Source: NSSO, 68th Round, Report No. 554, Employment and Unemployment Situation in India, 2011–2012 and Periodic Labour 
Force Survey, 2017–2018, Ministry of Statistics and Programme Implementation, National Statistical Office, Government of India 
 
Health Status of Women 

Health is an important factor that not only contributes to human well-being, but also aids in economic growth globally. 
Women's health in India can be examined in terms of multiple indicators, which vary by geography, socioeconomic standing and 
culture. Women’s health has been influenced by various factors like gender disparities, early marriage, domestic violence and sexual 
abuse, malnutrition, poverty, illiteracy and access to quality healthcare, which pose a major concern today. 

 
Globally, about 800 women die every day of preventable causes related to pregnancy and childbirth, and 20 per cent of these 

women are from India. Seven of the top 10 causes of death in women in India are NCDs, led by heart attacks, stroke and respiratory 
diseases. India’s anaemia burden among women is widespread, with 53.1% of non-pregnant women and 50.3% of pregnant women 
being anaemic as per the NFHS-4 in 2016, where India carries the highest burden of anaemia despite having various programmes and 
policies for the past 50 years. 

 
The mental conditioning by society has led to women having a very high threshold of patience and silence. The health of a 

woman is not a priority in our country, where 75% of India's healthcare infrastructure is based in urban areas and only 1.3% of its 
Gross Domestic Product (GDP) is for healthcare, which is significantly lower than the global average of 6%. Women seeking 
healthcare in remote areas often stumble upon the poor quality of services being provided, where facing mistreatment and abuse 
during pregnancy and childbirth is a major trouble. 

 
Social Status of Women 

The status of women in modern India is a sort of a paradox. If on one hand she is at the peak of ladder of success, on the 
other hand she is mutely suffering the violence afflicted on her by her own family members. As compared with past women in modern 
times have achieved a lot but in reality, they have to still travel a long way. Their path is full of roadblocks. The women have left the 
secured domain of their home and are now in the battlefield of life, fully armored with their talent. They had proven themselves. But 
in India they are yet to get their dues. The sex ratio of India shows that the Indian society is still prejudiced against female. There are 
925 females per thousand males in India in 2020, which is much below the world average of 990 females. There are many problems 
which women in India have to go through daily. These problems have become the part and parcel of life of Indian women and some of 
them have accepted them as their fate. 

 
Status of Violence against Women 

Violence against women in India refers to physical or sexual violence committed against a woman, typically by a man. 
Common forms of violence against women in India include acts such as domestic abuse, sexual assault, and murder. In order to be 
considered violence against women, the act must be committed solely because the victim is female. Most typically, these acts are 
committed by men as a result of the long-standing gender inequalities present in the country. 

 
Violence against women in India is actually more present than it may appear at first glance, as many expressions of violence 

are not considered crimes, or may otherwise go unreported or undocumented due to certain Indian cultural values and beliefs. These 
reasons all contribute to India's Gender Inequality Index rating of 0.524 in 2017, putting it in the bottom 20% of ranked countries for 
that year. 

 
According to the National Crime Records Bureau of India, reported incidents of crime against women increased 6.4% during 

2012, and a crime against a woman is committed every three minutes. According to the National Crime Records Bureau, in 2011, 
there were greater than 228,650 reported incidents of crime against women, while in 2015, there were over 300,000 reported incidents, 
a 44% increase. 

 
Moreover, as per the latest National Crime Records Bureau (NCRB) report, released on 29th September 2020 (The WIRE), an 

average of 87 rape cases were registered daily in India in 2019 (NCRB, 2020). Cases registered under crime against women rose by 
7% relative to 2018. Unfortunately, cases of violence against women and girls in India continue to rise.  

 
COVID-19 has already posed challenges to women and children. Since the mandatory lockdown was imposed, early 

data showed that violence against women had risen exponentially throughout India. Data from National Commission of Women 
(NCW) shows that in India, women filed more domestic violence complaints during the lockdown than what was recorded in a similar 
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period in the last 10 years. This evidence was corroborated by The Hindu, a leading Indian daily. The early evidence suggested that 
domestic violence complaints had increased by 131% in May 2020, in districts with the strictest lockdown rules (Ravindran and Shah, 
2020). 

 

 
Source: NCRB, 2020 
 

Political Status of Women 
In line with the basic principles of governance under the National Common Minimum Programme (NCMP), the government 

has introduced gender budgeting to support the schemes of gender empowerment. The 73rd and 74th Amendments (1993) to the 
Constitution of India provided for reservation of 33 per cent seats for women in the Panchyats and Municipalities to 19 ensure their 
participation in decision-making at local government. Women’s representation in government sector has also improved from 11 per 
cent in 1981 to 18.5 per cent in 2004 (GOI, 2007 (c): 189). Even as an increase of women’s presence in Parliament has been 
registered, the issue of reservation of seats for women in Parliament and State Vidhan Sabhas remains unresolved. In 2004, only six 
Ministers of State and one Cabinet Minister at the centre were women. Thus, women are grossly under-represented in the Central as 
well as State governments. To combat gender inequality in politics, the Indian Government has instituted reservations for seats in local 
governments. 
Women turnout during India's parliamentary general elections was 65.63%, compared to 67.09% turnout for men. India ranks 20th 
from the bottom in terms of representation of women in Parliament. Women have held the posts of president and prime minister in 
India, as well as chief ministers of various states. Indian voters have elected women to numerous state legislative assemblies and 
national parliament for many decades. In 2019 Indian general election, ‘Naam Tamilar Katchi’ from Tamil Nadu fielded 50 per cent 
women candidates in the total 40 Lok Sabha seats. It was the first party in India offered equal number of seats to men and women. 
And in the 2021 Tamil Nadu Legislative Assembly election also they followed the same 50:50 ratio by offered 117 seats to women in 
the total of 234 assembly constituencies. 
 

Lok Sabha (Year elected) No. of women politicians elected 
17th (2019) 78 
16th (2014) 64 
15th (2009) 52 

 
Conclusion 

We can see a slow and steady rise of women in all fields of importance. Women of today are not just restricted to cooking 
and taking care of their households, they have to step out their comfort zones to create their own images in the outside world as well. 
This is in short, can be termed as women empowerment. A new balance of power is needed if we want to prevent the new autonomy 
and freedom from resulting in worsening conditions for women. The level of empowerment of women in a society, thus, can be 
measured on the basis of the freedom enjoyed in making choices: economic, political, social, legal, etc. True empowerment of women 
could be achieved, if socio-economic and political status of women in various spheres of life is improved. Higher education of women 
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plays a crucial role in releasing their energy and creativity and enabling them to meet the complex challenges of the present world. In 
acknowledging them as potential human resources, investment must be made in developing their capacity in terms of education, skill 
development, and technology transfers through technical training. Special emphasis needs to be given to Research and Development 
of appropriate scaled-down occupations engaging women in large proportions. Illiteracy and cultural barriers need to be removed 
without any further delay. By extending women’s visibility and their self-sustaining ability, Higher Education must train them to 
become leaders with decision-making capacities to achieve the best for themselves and the country to achieve the goal ‘The New 
India’. However, achievement towards this goal depends more on attitude. Unless the attitude towards the acceptance of unequal 
gender role by the society and even the women themselves changed women cannot grab the opportunity provided to them through 
constitutional provision, law etc. Till then we cannot say that women are empowered in India in its real sense. 
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