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Abstract 
 The word gender refers to the economic, social, and cultural characteristics and opportunities of being male or female. Being 
a male or female is not just a matter of different biological and physical features in most cultures. This paper discusses the importance 
of gender equality in achieving women’s empowerment goals. Gender Equality and empowerment of women are two facets of the 
same coin. The progress toward gender equality that requires women ‘s empowerment and vice-versa. Both have multiple dimensions 
that generate a wide range of indicators together throughout the past. Gender equality and women ‘s empowerment have been 
specifically recognized over the past decades as vital not only to the welfare of nations but also to social and economic growth. 
Globally, women have fewer opportunities for economic participation than men, less access to basic and higher education, greater 
risks to health and safety, and less representation on the political level. This paper examines the scenario of gender inequality in 
present-day pandemic situations in India and the forms of inequalities. This paper highlights the importance of gender equality in 
women empowerment, gender inequality in development, and gender mainstreaming in development. This research aims to assess 
progress in India towards the twin goals of gender equality and women empowerment; this research also focuses on the determinants 
of identified gender equality measures and women empowerment.  The study states that there is clear evidence that gender equality 
can promote economic growth. 
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Introduction 

The World Bank Data shows 70% of the 1.2 billion poor people are female. Women do more than 67% of the hours of the 
world’s hours of work but earn only 10% of the world's income and own just only 1% of the world's wealth. Their access to education, 
health care, physical, financial services and opportunities in the political, economic, social and cultural spheres remain widespread 
inequalities. Gender inequality hampers individual growth, nation creation, and social change to detriment of both men and women. 
Women’s access to jobs and educational opportunities decreases the probability of household poverty, and women’s services provide a 
variety of beneficial outcomes for household human capital and skills. Women’s empowerment and economic growth are closely 
linked: in one direction, development alone can play a major role in bringing down gender inequality; in the other, empowering 
women can support development.  

 
The empowerment of women and economic development are closely interconnected. While development itself will bring 

about empowerment of women, the empowerment of women will bring about changes in decision-making, which will have a direct 
impact on development. Contrary to what some of the more ambitious policymakers say, it is not clear, however, that one-time support 
for women’s rights would ignite. A virtuous cycle, where the empowerment and growth of women continually strengthen each other 
and women gradually become equal partners in wealthier societies. The development strategy would then be focused on improving the 
potential of a woman. This shortens the gender gap and not only guarantees economic growth but also sustainable development.  

 
Analysis of a global survey of 21,980 firms from 91 countries indicates that women’s participation in positions of corporate 

leadership may enhance firm performance. The connection may either reflect the payoff to nondiscrimination or the fact that women 
are increasing the variety of skills in business. The role of women in corporate financial regulation is positively associated with the 
firm characteristics such as size and regional characteristics as girls’ math performance, lack of patriarchal attitudes towards female 
executives, and the availability of paternal leave. The findings don’t affect the board’s gender quotas on companies. Quality but they 
say this more generally may be the payoffs of policies that promote women rising through the corporate ranks. 
 
Literature Review 

Ashraf, Field, and Lee (2010) provide clear proof of that phenomenon in Zambia. They provided a voucher in an 
experiment to 836 married women in Lusaka, Zambia ensuring free and immediate access to a range of modern contraceptives through 
a private appointment with a family-planning nurse. Some women were given the voucher in private, whereas others received the 
voucher in their husbands’ presence. This made a huge difference to cases involving husbands, women who are seen alone were 23% 
more likely to visit a family-planning nurse, 38% more likely to seek a relatively concealable form of contraception (injectable 
contraceptives or contraceptive implants), and 57 % less likely to report an unwanted birth 9 to 14 months later. It is important to 
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remember that this does not mean that it will be a good idea to encourage women to hide contraception. it is quite likely that once 
husbands know that this choice exists, they become quite wary of their wives. For example, they could prevent them from going to the 
health clinic altogether, delaying significant care. But the paper proves the lack of congruence. A critical element in understanding 
household decisions is priorities and the capacity to conceal knowledge. 

 
Panda (2014) found that microfinance assistance has contributed to a decline in domestic violence and the empowerment of 

women in India. There are strong reasons to believe that there is real somewhere between these two extremes neither dictator ruled, 
nor without discord. Instead, all members of the family have different interests, and different ideas about many things, including how 
many children will have to better invest household income, and in the final decision each suggestion is given a different weight based 
on the knowledge set and bargaining power of each individual. For example, in demographic and health surveys (DHS), women 
usually say that they want fewer children than their husbands.  

 
The McKinsey Global Institute (2015) predicts that a scenario in which women global production by more than a quarter 

compared to a business as –usual scenario. 
 

Objectives of the study 
The main objectives of this work are to 

1. To study the importance of Gender Equality in economic development. 
2. To determine the factors considered for women Empowerment in the Covid-19 pandemic.  
3. To identify the key issues and challenges for women empowerment and Gender Equality. 
 
Importance of Gender Equality 
 Gender equality is directly related to sustainable development and is essential to ensuring human rights for all. Gender 
equality is very important to achieve the aim of empowering women. The overarching aim of gender equality is a world where women 
and men enjoy in all aspects of life have the same opportunities, rights and obligations. Equality between men and women exists when 
both sexes can participate equally in the distribution of power and influence; have equal opportunities for financial freedom through 
employment or the establishment of businesses, enjoy equal access to education and ability to grow personal goals, interests and 
talents; share responsibility for the home and children and are free of coercion. 
 

 Gender equality is important in the sense of population and development programs because it will allow women and men to 
make choices that have a more positive effect on their sexual and reproductive health and that of their spouses and families. Decisions 
on topics such as marriage age, the timing of pregnancies, the use of contraceptives, and the use of inappropriate female behaviors can 
be improved with the achievement of gender equality.  

 
However, it is necessary to note that where there is gender discrimination, women are usually excluded or disadvantage as 

regards decision making and access to economic and social capital. A crucial aspect of fostering gender equality is also an emphasis 
on recognizing and redressing power imbalances and granting women greater flexibility in handling their responsibilities. This will 
encourage them to make decisions and take actions to achieve and preserve their sexual and reproductive health. Gender equality and 
empowerment of women do not mean that men and women become the same; only that access to resources and improvements in life 
is neither contingent on their gender nor limited by it. 

 
Gender equality reaching means improvements for both men and women alike. More equal partnerships must be based on a 

redefinition of women’s and men’s rights and obligations in all areas of life, including family, workplace, and society at large. 
Therefore, it is important not to ignore gender as an element of the social identity of men. Indeed, this fact is always ignored because 
the tendency is to consider male characteristics and attributes as the custom and those of women as a variation of the norm.  

 
Yet gender affects men’s lives as much as women. Societal standards and traditions surrounding “masculinity” and men’s 

expectations as representatives, husbands, or sons impose pressure on men and influence their behavior. Men are too often forced to 
focus on the family’s material needs, rather than on the caring and nurturing tasks are given to women. Family and later school 
socialization promote risk-taking behavior among young men, and this is often reinforced by peer pressure and media stereotyping. 
Thus, the lifestyles demanded by men’s roles often result in their being more at risk of morbidity and mortality compared to women. 
Such threats include those linked to injuries, abuse, and drug use.  

 
Men do have the ability to take on a more caring role, and it should encourage opportunities for them to do so. Nevertheless, 

men do have obligations relating to child wellbeing and their own and their partners’ sexual and reproductive health. Addressing these 
rights and responsibilities involves recognizing the specific health problems of men, their needs, and the conditions which form them. 
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Adopting a gender viewpoint is a significant first step; it shows that men have drawbacks and costs that accrue from gender difference 
trends. This also underlines that gender equality s concerned not only with the women’s and men’s roles, obligations and needs but 
also with their interrelationships. 

 
The Gender gap in literacy in India 

The adult male literacy rate in India was nearly twice that for adult females, about three decades ago. Although this 
difference has gradually narrowed over the years, the rate of adult male literacy rate is still 17% points higher than that of adult female 
literacy. Fig.1 below summarize information on rates for male and female literacy by year. 

 

 
Fig. 1: Graph of Gender literacy in India 
 
To put these statistics in perspective, India’s current gender-gap in literacy is more than twice the global average for 2016 and 

is also higher than the lower middle –income countries average for 2016. In India, there are currently 186 million females who are not 
able to read and write a basic sentence in any language. Such statistics are a reminder that India is still a long way from hitting the 
Goal 4 of the UN SDGs (Sustainable Development Goals) of ensuring “inclusive and equitable quality education” and “lifelong 
learning opportunities for everyone” by 2030. 

 
The Gender gap in literacy in India by age 

The literacy gender disparity was analyzed according to the traditional age brackets reported by UNESCO for age groups 15-
24 years (youth), 25-64 years (working-age population) and, 65 years and above (elderly).In addition, a 6–14year category (children) 
was also included because Indian laws define free and compulsory education as a fundamental right for this age group. The following 
Fig.2 shows levels of male and female literacy, as well as the 1987-2018 difference between the two kids. 

 

 
Fig. 2: Male and Female literacy rates as well as the gap between the two for children, from 1987-88 to 2017-18. 
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Empowering Women  
Despite many international agreements that affirm their human rights, women are still much more likely to poor and illiterate 

than men. In general, they have less access to medical care, property, ownership, credit, training, and education than men. Women are 
much less likely to be politically active than people and much more likely to be victims of domestic abuse. Gender equality is the hour 
of need to stop violence against women.  

 
Women’s capacity to regulate their fertility is the key to liberation and equality for women. When a woman can plan her 

family, she can plan the rest of her life. She should be more successful if she is safe. And when her reproductive rights—including the 
right to decide her children’s number, timing and spacing and to make non-discriminatory decisions about reproduction, coercion and 
violence—are promoted and protected, she has the freedom to participate more fully and equally in society.  

 
Gender Equality and Women's Empowerment  

Gender equality means a world where women and men in all aspects of life experience the same opportunities, results, 
freedom, and obligations. Gender equality happens when both sexes can participate equally in the allocation of power and influence; 
have equal opportunities for financial freedom through employment or the establishment of businesses; have equal access to education 
and the opportunity to develop personal ambitions. The empowerment of women is a vital component of fostering gender equality, 
with an emphasis on recognizing and redressing power imbalances and allowing women more flexibility to control their own lives. 
The empowerment of women is necessary for sustainable development and the realization of human rights for all. Where the status of 
women is small, family size appears to be high, making it harder for families to thrive.     

 
Population and growth programs, reproductive health services are more successful when addressing women’s educational 

opportunities, status and empowerment. Once women are empowered, it benefits whole families, and these benefits also have rippling 
effects on future generations. The positions that men and women play in society are not decided biologically and are socially 
determined, evolving and changeable. While they can be justified as involving culture or faith, these positions differ widely depending 
on the place and change over time. 

 
Key issues and linkages  

Reproductive health: Women are more vulnerable to reproductive-health problems for both physiological and social reasons 
than men. Reproductive health problems in developing countries, including maternal mortality and morbidity, are a major – but 
preventable – cause of death and disability for women. Failure to provide information, services and conditions to help women protect 
their reproductive health, therefore, constitutes discrimination based on gender and a violation of women's health and life rights. 

 
Stewardship of Natural Resources  

Women in India are generally responsible for obtaining water, food, and fuel and supervising the health and diet of their 
families. Therefore, they prefer to bring everything they know about nutrition into immediate action and protect the ecosystem and 
natural resources. 
 
Economic Empowerment  

In India, there is more poverty amongst women than men. Gender inequalities exist in part because most of the unpaid labor 
within families and societies fall on women's shoulders and because they face racial discrimination. 

 
Educational Empowerment  

Approximately two-thirds of India's illiterate adults are female. Higher educational rates for women are closely correlated 
with lower infant mortality and lower fertility, as well as higher educational and economic opportunities for their children. 

 
Political Empowerment  

In fundamental civil and human rights, in access to or ownership of the land or other resources, in jobs and earnings and 
social and political participation, social and legal systems often do not guarantee women equality. Domestic abuse laws are still not 
followed on the women's behalf. 

 
Factors for Women Empowerment 
Why is it important to NOT leave women behind in the prevailing scenario?  

The pandemic deepens pre-existing gaps and reveals and exploits vulnerabilities in social, political, and economic systems. 
While frontline health professionals, nurses, outreach assistants, online teachers, social workers, managers, police, media staff, care 
providers, women have made important contributions, they are also one of the hardest hits. 
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‘The pandemic is deepening pre-existing inequalities, exposing and exploiting vulnerabilities in social, political, and 
economic systems’. While women have been making crucial contributions as frontline health workers, nurses, sanitation workers, 
online teachers, social workers, administrators, police personnel, media personnel, care providers, they are also one amongst the 
hardest hit.  

 
1. Social Factors 

The extra burden of household work /unpaid care work for women and girls. 
 

Rising GBV and safety threats – India has reported cases of increased domestic abuse and violence against intimate partners. 
1 in 3 women experiences physical or sexual harassment primarily by an intimate partner. In India, the global data is complemented 
by the recently concluded (2015-2016) NFHS-4 data at the national level which shows that 28.8% of ever-married women have 
experienced spousal violence. The problem is getting ever more serious as life-saving and community programs, including one-stop 
trauma centers, mental wellbeing, and psychosocial community, police, and justice programs, etc., are all overwhelmed as health care 
professionals are overburdened and distracted with coping with COVID-19. The United Nations Secretary-General Antonio Guterres 
called for a “ceasefire” to address the “horrifying global surge in domestic violence” On 6 April 2020. 

 
Impact on women at the bottom of the pyramid including migrant workers, single women/mothers; the aged and elderly; 

women with disabilities; SOGI, etc. is more glaring as they encounter double or triple layers of inequality based on their sex, socio-
economic situation and other specific conditions. 

 
The impact of the pandemic has had an impact on farmers who are grappling with food availability, food access, and food 

utilization thus, leading to food insecurity. The food cycle disruptions affect women’s health and nutrition status thereby, making them 
the invisible face of hunger. 

 
2. Economic Factors 

In any humanitarian crisis, manmade or natural-women in the economic sphere are still left behind. Not only does this affect 
their livelihoods but it also raises the gender disparity in terms of employment, jobs, salaries, and opportunities. 

 
 Women will be pushed back to poverty after this phase gets over. In India, 93% of women are engaged in the informal sector 

/ have unskilled jobs and low wages that contribute to 50% of the economy. They are the ones who lose their jobs first and with no 
social security and job security, their road to recovery is an ardors and challenging task. 

 
3. Health Factors 

Social norms and cultural traditions present greater health risks for women and girls as they are the last to seek medical 
assistance or prompt treatment in any crisis.The specific needs of women healthcare workers like menstrual hygiene needs, 
psychosocial support, household responsibilities apart from personal protective equipment are usually side-lined amidst this chaos. 
 

Interrupted access to sexual and reproductive health – in any crisis whether natural or man-made, financial resources are 
usually diverted from essential/routine health services to tackle the crisis at hand. Pre- and post-natal health care and contraceptives, 
sexual and reproductive health services, etc. are some of the services that lag thereby, having an impact on women’s overall well-
being. 

The mitigation strategies need to be defined in a manner wherein, they not only look at the health aspects but, also the 
economic aspects and thereby, help in building women’s buoyancy. Or else, we stand at the risk of going back by decades, as COVID-
19 may reverse the gains made so far on realizing gender and human rights of women and girls. 

 
How can we reign the Governance structure to make it more responsive to the requirements of the marginalized and 
vulnerable especially women? 

The pandemic has exposed the strengths and weaknesses of our governance structure and has moved nation-states beyond 
their routine calls to set up systems that protect the most vulnerable and marginalized socially, economically, and medically. It has 
also shown the unequal development of societies and prevailing inequality between and within countries that have largely impacted 
the vulnerable and marginalized. 

 
Now, the way social, economic, and political decisions are taken within the larger ambit of governance structure will define 

the ability of scores of individuals to survive in these unprecedented times. Governments are acting and at a considerable pace to take 
decisions and policies that will help tide the various concerns arising from the situation today. However, the decisions and measures 
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being made must provide a viewpoint that takes into account the needs and interests of the disadvantaged and oppressed – in particular 
gender issues. This will not only produce better results for women and girls but will also provide better results for everyone. 

 
Today's governance mechanism needs to step beyond state and institutions to put individuals at the center of the action. The 

inclusion of women in decision-making processes and leadership positions is crucial for addressing women's health and economic 
needs. Women, especially rural women, are recognized as the main agents of transformative development; and they can provide an 
inclusive approach to the economic and social development narrative. 
 
Gender inequality statistical measures 

The following table 2 compares the population-wide data for the two genders on various inequality statistical measures. 
Gender Statistic Measure Females 

(India) 
Males 
(India) 

Females 
(World) 

Males 
(World) 

Account at a formal financial institution, (% of each gender, 
age 15+) 26.5 43.7 46.6 54.5 

Cause of death, by non-communicable diseases, ages 15–34, 
(%) 32.3 33.0 29.5 27.5 

Deposits in a typical month, (% with an account, age 15+) 11.2 13.4 13.0 12.8 
Employees in agriculture, (% of total labour) 59.8 43   
Employees in industry, (% of total labour) 20.7 26   
Expected years of schooling 11.3 11.8 11.7 12.0 
Infant mortality rate, (per 1,000 live births) 44.3 43.5 32.6 37 
Life expectancy at age 60, (years) 18.0 15.9   
Life expectancy at birth, (years) 68 64.5 72.9 68.7 
Loan from a financial institution in the past year, (% age 
15+) 6.7 8.6 8.1 10.0 

Lower secondary school completion rate, (%) 76.0 77.9 70.2 70.5 
Outstanding loan from banks for health or emergencies, (% 
age 15+) 12.6 15.7 10.3 11.6 

Outstanding loan from banks to purchase a home, (% age 
15+) 2.26 2.35 6.6 7.4 

Primary school completion rate, (%) 96.6 96.3   
Ratio of females to males in primary and secondary 
education (%) 0.98 1.0 0.97 1.0 

The ratio of females to males youth unemployment rate (% 
ages 15–24, ILO method) 1.13 1.0 1.14 1.0 

Secondary school education, gender of teachers (% ) 41.1 58.9 51.9 48.1 
Secondary school education, pupils (%) 46 54 47.6 52.4 
Self-employed, (% employed) 85.5 80.6   
Unemployment, (% of the labour force, ILO method) 4 3.1   
Unemployment, youth (% of labour force ages 15–24, ILO 
method) 10.6 9.4 15.1 13.0 

Withdrawals in a typical month, (% with an account, age 
15+) 18.6 12.7 15.5 12.8 

Table2: Gender Inequality Scenario in India and World 
 
It was observed from Table 2, that gender differences were ranked by various groups around the world. For example, the 

World Economic Forum publishes annually a score for each nation on the Global Gender Gap Index. The index focuses on the relative 
disparity between men and women in four fundamental categories – economic participation, educational achievement, health and 
survival, and political empowerment – not on equality for women. This includes figures such as estimated sex-selective abortion, the 
number of years the country had a female head of state, the rate of female-to-male literacy, estimated female-to-male income ratio 
within the country, and many other relative gender statistics. It does not include factors like female crime rates versus men, domestic 
abuse, honor killings, or other factors. Where data is unavailable or difficult to collect, the World Economic Forum uses old data or 
makes a best estimate to calculate the nation's Global Gap Index (GGI). 
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According to the 2011 World Economic Forum (WEF) Global Gender Gap Survey, India was ranked 113 among 135 
countries polled on the Gender Gap Index (GGI).  India has also increased its rankings on the Gender Gap Index (GGI) of the World 
Economic Forum, to 105/136 in 2013. When broken down into GGI elements, India performs well on political empowerment but sex-
selective abortion is graded to be as poor as China. India also ranks poorly on male literacy and health rankings overall among 
females. India with a 2013 ranking of 101 had an overall score of 0.6551, while Iceland, the nation that topped the list, had an overall 
score of 0.8731 (no gender gap would yield a score of 1.0). 

 
Conclusion 

From the above discussion, it could be seen that gender equality is very important to achieving women's empowerment 
targets. It is noted that in India, women have been exposed to various forms of oppression and disabilities despite the enjoyment of the 
developmental benefits arising from disempowerment. Therefore, women's advancement may be possible by gender achievement. 

 
The following steps can be considered for fostering gender equality in socio-economic growth. Alternate metrics include the 

OECD's Social Institutions Gender Index (SIGI), which in 2012 ranked India 56th out of 86, an increase from its 96th out of 102 
ratings in 2009. The SIGI is a measure of unequal social structures that are drivers of injustice, rather than the unjust effects 
themselves. Within the same vein, UNDP released the Gender Inequality Index and ranked India 132 out of 148. 

 
Suggestion 
  Expansion the role ofwomen in policy decision-making processes  
  Reconsideration and awareness-raising of social processes and activities from a gender perspective  
 Promotion of recognizing   the definitionof equality between both women and men  
  Promotion awareness of childhood gender equality 
  Securing equal opportunities and job rights for men and women  
  Securing equal opportunities and job rights   
  Fostering gender equality to build vibrant agricultural, forestry, and fisheries communities  
 Promotion of spousal conflict prevention and victim protection  
  Comprehensive women’s lifetime health policy   
  Support the wellbeing that reflects the gender gap.  
  Improving education and learning to encourage and enable gender equality.   
  Equality in science and technology and education  
  Promotion of gender equality in regional development, prevention of disasters, the climate, and others. 
  Expansion of Women’s engagement in all areas of society in governance and decision-making processes. 
  Prohibition of violence against women in all stages of work and management  
  Promotion of steps to ensure fair job opportunities and care between men and women. 
  Improving women's Education and Learning opportunities  
  Women's Empowerment  
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