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Introduction 

Entrepreneurship development is a key of economic development. In Andhra Pradesh some strata of the society excluded 
from the development have been identified such as poor people, rural people, women and some marginalized groups like SC, ST, and 
OBC etc. To provide equal opportunities the central and state governments have taken initiative in the field of ‘Entrepreneurial 
Finance’ and ‘Self-Employment’ (motivation to entrepreneurial activity) especially for these excluded categories of the people. The 
Government has established one corporation for the development of scheduled caste i.e., Andhra Pradesh Scheduled Caste 
Cooperative Finance Corporation has implemented various schemes on behalf of the Government such as 1) 50% Subsidy Scheme 2) 
Margin Money Scheme 3) Training Scheme 4) Self-Employment Rehabilitation of Manual Scavenger Scheme. Andhra Pradesh 
Scheduled Caste Development Cooperative Society is one of the leading SC Corporation in Andhra Pradesh which has been started to 
providing entrepreneurial finance for entrepreneurship development among scheduled castes.  

 
Statement of The Problem  

Entrepreneurship Development Programmes have become essential due to lack of adequate number of entrepreneurs in the 
country and the presence of large-scale unemployment among the youth. For more than seven decades since independence, an 
emphasis on the government control and regulations and the role assigned to the public sector have restricted the scope for growth of 
entrepreneurship. As a result, people have preferred an assured job without entrepreneurial spirit and the result is massive educated 
unemployment in India. 

 
Another important factor that has added a sense of urgency to the EDPs and the issues related to their effectiveness is the 

sweeping changes taking place in the economy and society, leading to the emergence of a market-oriented economy, which offers 
opportunities for new enterprises and expansion of the existing ones. Against this background, the study has been taken up impact of 
entrepreneurship development training programmes on schedule caste communities: a case study of Andhra Pradesh Scheduled Caste 
Cooperative Finance Corporation (APSCCFC) in Prakasam District of Andhra Pradesh 
 
Objectives 
1. To study the socio-economic characteristics of profile respondents in the study area. 
2. To measure the perception of respondents towards the role of Andhra Pradesh Scheduled Caste Cooperative Finance Corporation 

in inculcating entrepreneurialism.  
3. To find out the problems faced by the respondents in developing entrepreneurship. 

 
Research Design 

The present study has been adopted descriptive research design to explain the socio-economic conditions and asses the 
perceptions of trainees on effectiveness of EDP training.  
 
Universe and Sample of The Study 

For the purpose of the study, the researcher has gathered information vis-à-vis the trainees of EDP trained at Andhra Pradesh 
Scheduled Caste Cooperative Finance Corporation (APSCCFC) in Ongole, Prakasam District. The selected EDPs are Mobile 
Technician, Apparel Making. Beautician, Computer Skills, Retail Sales Associate and Consignment Booking Assistant training. There 
are 942 candidates are trained in six trades during the April 2015 to March 2019 and spread all over the entire district of Prakasam.  

 
The EDP trainees trained at Andhra Pradesh state scheduled caste cooperative society Ltd. in Prakasam District spread over 

in all the area. The total of 942 candidates in six categories such are Mobile Technician (170), Apparel Making (187). Beautician (90), 
Computer Skills (225), Retail Sales Associate (225) and Consignment Booking Assistant training (180). These six EDPs are mostly 
employable and can start their own business ventures. In this reason, the six EDPs are selected and from each category 30.0 percent 
trainees were selected to give equal preference like from six EDPs a total of 280 trainees all together selected for the purpose of study 
by using stratified proportionate random sample method.  



 

 

 
 

 

ISSN:2277-7881; IMPACT FACTOR :6.514(2021); IC VALUE:5.16; ISI VALUE:2.286 
Peer Reviewed and Refereed Journal: VOLUME:10, ISSUE:3(1), March:2021 

Online Copy Available: www.ijmer.in 

 

 
57 

 

Major Findings of The Study 
Majority of the respondents 60.0 per cent were from urban areas as against 40.0 per cent coming from rural areas, among 

58.6 percent are male trainees and 41.4 percent are female trainees. The relatively higher percentage of female candidates in the 
trainees group is an evidence that over time social change is taking place in Indian society and that women taking up outside jobs and 
venturing into own businesses has become acceptable in our society. This promises well for the cause of women empowerment in 
general and economic independence of women, in particular. 

 
Age is a crucial factor in socio-economic status of a person. 21.8 percent are below the age of 20 years. While a total of 26.4 

percent belong to the age group of 21-30 years. Thus, more respondents are found to be between the age group of 21-30 years. About 
religion 78.8 percent of majority respondents are Hindus in the study area. Regarding education majority of the respondents had low 
level of education and their percentage stood at 58.9 per cent. The respondents having high level of education constituted 17.9 per 
cent. 

 
As regards to marital status 61.8 percent are married while 38.2 percent are unmarried. Off the total 280 trainee respondents, 

occupation of family background of trainees’ 35.4 percent had agriculture as occupational background, while parents’ 24.3 percent are 
from traditional occupations, 26.8 percent were from business and employees background respectively. The overwhelming majority of 
the respondents were found living in nuclear families (70.3 percent), while more than one fourth respondents (24.3 percent) accepted 
that they are living in joint families.  

 
The half of respondents (55.0 percent) reported that their family size is 5 and above members and followed by 39.3 percent 

comprising of 3 to 4 members. 
 
The realization of the objectives, entrepreneurship development programmes (EDPs) depend upon burning desire to be 

entrepreneurs in people. This basic character of people aspiring to be entrepreneurs influences awareness of EDPs. 
 
Majority of the respondents 23.2 per cent underwent training in computer skills followed by 20.1 having undergone training 

in apparel making. To conclude, demand potential for consumer durables and their timely servicing created more business 
opportunities, which led the majority of the respondents to have training in product EDPs.  

 
The pre EDP status of the respondents. Majority of the respondents representing 38.6 per cent were unemployed before 

joining EDP. The researcher gathered information on the status of trainees after trained in EDP. The majority 54.3 percent are started 
their own business enterprises. Whereas, 27.1 percent of the trainees are employed in private sector such as fashion designers in 
tailoring centres, technician as in mobile show rooms, DTP operator in Computer centres.  

 
It was interesting to note that the most reliable source for joining EDP came from the respondents themselves representing 

60.4 per cent followed by friends and they represented 31.1 per cent.  
 
Majority of respondents who did not identify any business opportunity before joining EDP and they represented 71.8 per 

cent, followed by 21.1 per cent had decided the line of business or service before joining EDP. The other group represented those 
respondents, who had applied for loan and then they had to take up compulsorily entrepreneurial training for availing the loan.  
 

The assessment of trust areas of EDP training regarding achievement motivation training to the respondent’s 22.9 percent of 
respondents expressed that it is excellent, 26.7 percent of the respondents revealed that it is good, whereas 19.3 percent of the 
respondents felt that it is an average followed by 26.1 percent and 5.0 percent of the trainees expressed that the training trust areas are 
bad and very bad respectively.  

 
Training in management skills is one of the core areas of EDP training that 21.1 percent, 28.9 percent and 18.9 percent 

portrays that the training is excellent, good and average respectively. Therefore, 25.0 percent and 6.1 percent of the respondents 
depicted that it is bad and very bad.  

 
The core areas of training is Counselling on available opportunities stated that 47.1 percent excellent, 11.8 percent good and 

13.9 percent moderate. The method of counselling is very useful to the trainees while they would forego for set up the business 
enterprise.  

 
The assessment of other trust areas of EDP training regarding selecting a business/ product to the respondent’s 26.8 percent 

of respondents expressed that it is excellent, 28.2 percent of the respondents revealed that it is good, whereas 22.1 percent of the 
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respondents felt that it is an average followed by 20.0 percent and 2.9 percent of the trainees expressed that the training trust areas are 
bad and very bad respectively. The selection of business and product is the key factor for success or failure of the business.  

 
Preparing project report is very essential element in promotion business venture the majority respondents’ 32.9 percent, 23.9 

percent and 16.1 percent of the trainees opined that it is excellent, good and average respectively.    
 
Conducting marketing survey is one of the core areas of EDP training that 19.6 percent and 44.6 percent revealed that the 

training is excellent and good.  
 
The teaching methods which are adopted in EDP training are useful to the trainees. Regarding class room lectures the 

majority half of the respondents are revealed it is good. Thus, the class room lectures are good with compare to other methods adopted 
in the training.  

 
The other teaching method of practical’s are more interested to the candidates which evidence that the majority three by forth 

are liking the practicals. Simultaneously field based work, role plays, group discussions, case studies, field visits and audio visuals are 
more enjoyed in the training period. 

 
The study assesses the satisfaction level of the respondents regarding the Knowledge about establishing and managing the 

venture. 31.1 percent of the respondents are most satisfied with the Knowledge about establishing and managing the venture. 30.4 
percent of the respondents are satisfied, 25.7 percent of the respondents are least satisfied with Knowledge about establishing and 
managing the venture.  

 
The trainees securing loan for starting own venture. 22.5 percent of the respondents are most satisfied. About 23.6 percent of 

the respondents are unsatisfied, 20.7 percent of the respondents are least unsatisfied. Against getting loan from bank, there are so 
many hindrances to take loan. This awareness and procedure for getting loan helps for the respondents to begin the business venture. 

 
The opinion about the Preparation of project report.  23.9 percent of the respondents feel most satisfied while 7.9 percent of 

the respondents feel it as satisfied. 15.0 percent of the respondents feel least satisfied.  
 
As regards to Getting infrastructure support 17.9 percent most satisfied. Whereas, 32.9 percent and 26.4 percent of the 

trainees are unsatisfied and least satisfied with the Getting infrastructure support. 
 
Assistance in project implementation, the respondents’ 11.8 percent, 10.4 percent and 10.0 percent of the trainees opined that 

it is most satisfied, satisfied and least satisfied. While majority 62.1 percent and 5.7 percent of the trainees revealed that Assistance in 
project implementation are unsatisfied and least unsatisfied.  

 
Assistance in market survey and marketing of products/services is very essential that 6.4 percent, 4.6 percent and 2.5 percent 

revealed that the Assistance in market survey and marketing of products/services is most satisfied, satisfied and least satisfied 
respectively. Therefore, majority 82.6 percent and 3.9 percent of the respondents depicted that Assistance in market survey and 
marketing of products/services is unsatisfied and least unsatisfied. 

 
As per the training, 164 male respondents and 116 female trainees are satisfied training given by the APSCCFC. Thus, 

majority 91.8 percent of the trainees are satisfied about the EDP training. There is no different significant level of satisfaction between 
the male and female trainees by taking training.  

 
The basic objective of any EDP is to provide prospective entrepreneurs with adequate and effective management inputs so 

that these entrepreneurs turnout to be efficient and effective managers of their enterprises. The findings of the study reveal that 71.4 
percent of the respondents agree that possessing Day-to-day management skills are good.  

 
It is true that management abilities constitute the core of EDPs. However, these management abilities are the results of 

entrepreneurial traits or characteristics, which are to be imparted in any EDP.  
 
An overview of training effectiveness of trainees from the viewpoint of innovation level before and after training. Innovation, 

as a dimension of entrepreneurial traits, has been analyzed from the viewpoint of its level in respondents before and after training. 
Creative thinking before and after training in improvement of innovation level of respondents. In other words, the improvement of 
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innovation level was found after training. There are statically significant differences before and after training in improvement 
innovation level. 

 
Thus, after the training more self-confidence has been increased among the trainees. Self-starting before and after training 

and Ambitious before and after training also improved the innovation. By and large, all the variables influencing innovation had 
significant difference after training. To conclude, APSCCFC entrepreneurs were more innovative when compared to before training.  

 
However, after training 69.3 percent of members Decision making ability has improved, only 30.7 percent of the respondents are not 
improved the ability of decision making after training. It is found that proper planning before training, the respondents that 61.4 
percent do not have much knowledge on proper planning. However, it can be seen that the majority (68.2 percent) of the trainees have 
the knowledge of proper planning after training.  
 

Managerial Strategies, as a dimension of entrepreneurial traits, has been analyzed from the viewpoint of its level in 
respondents before and after training. 

 
In other words, the improvement in managerial level was found to higher than compare to before training. The highest level 

of management strategy possessed after training. 
 
Risk bearing before training among the other issues in improvement of risk bearing level. 61.1 percent of the trainees doesn’t 

have the skills of risk bearing before training. However, 69.3 percent of the trainees has improved in Risk bearing skill after training.  
 
Regarding Problem solving before training 78.6 percent of the trainees doesn’t have the skills of problem solving. Therefore, 

after training 65.0 percent of the trainees has improved for Problem solving methods after the training.   
 
Committed to work before training to have 34.6 percent of the trainees have committed to work and 65.4 percent didn’t have 

the committed to work nature before training. 64.6 percent has improved the committed to work nature. In other words, the 
improvement of risk bearing skill level was found after training.  

 
Risk bearing, as a dimension of entrepreneurial traits, has been analyzed from the viewpoint of its level in respondents before 

and after training. 
 
Hence there is a statically significant and the trainees acquired more skills of risk bearing after training. The highest risk 

bearing ability was found to be Problem solving nature of risk bearing after training.  
 
Achievement orientation, as a dimension of entrepreneurial traits, has been analysed from the viewpoint of its level in 

respondents before and after training. 
 
About 40.4 per cent of the respondents have the skill of hard working before training and remaining 59.6 per cent did not 

have any ability of hard working before training. 
 

However, after training 68.2 percent of members have the nature of hard-working ability improved after training.  
 
It is found that enterprising before training, the respondents that 59.3 percent did not have much knowledge on enterprising. However, 
it can be seen that the majority (66.4 percent) of the trainees have acquired the knowledge of enterprising after training.  

 
By and large, the competitive spirit before training, the respondents (63.2 percent) doesn’t have competitive spirit. The 

majority (67.9 percent) of the trainees are aware of competitive spirit after training. 
 
High need achievement before training, 66.8 percent of the respondents doesn’t have high need achievement. Whereas, 65.7 

percent of the trainees understood about high need achievement after training.  
 
Further, challenging before training 63.6 per cent were not challenging in achievement orientation before training. About 

69.3 percent of the trainees had ability of take challenging in achievement orientation after training.  Therefore, there is a major 
difference in improvement of achievement orientation after training.  
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To conclude, APSCCFC entrepreneurs were more Achievement orientation when compared to after training. Among the 
others, the challenging before and after training has highest incremental value according to its mean value. 

 
The financial support of any organisations for setting of business enterprises that the majority (23.2 percent) of the 

respondents take financial support from banks and the major banks are include Andhra Bank, Canara Bank and Syndicate Banks etc., 
are the major contributors. The APSCCFC also supporting 59.3 percent of the respondents for support establish the business venture.  

 
Success and failure of the business is depending upon some factors like hard work, support from the family, co - operation from the 
employees, quality of the product and finance. 
 

The effectiveness of EDPs does not end with the training programme, but it extends to the follow-up stage also. If the 
training phase is the 'learning phase', the follow-up phase is the ‘action phase’. The objective of the EDPs is not only to strengthen 
entrepreneurial traits of the trainees, but also to help them launch and manage their ventures successfully.  

 
The opinion of the respondents regarding guidance and counselling for preparing applications for financial assistance. Only 

17.9 percent of the respondents strongly agree that post training guidance is good and 11.1 percent of the respondents are somewhat 
disagreeing while 30.4 percent strongly disagree to the guidance and counselling for preparing applications for financial assistance of 
post training guidance. 

 
Getting sanction of loan on follow up programme. Only 18.2 percent, 8.9 percent and 9.0 percent of the respondents are 

strongly agree, somewhat agree and agree that the follow up programme guidance respectively.  
 

The opinion of the respondents regarding registration under various statutes. Only 17.5 percent of the respondents strongly 
agree that post training guidance is good. Regarding obtaining a licence17.9 percent and 11.1 percent of the respondents strongly 
agree and somewhat agree respectively to the statement that obtaining a licence of the follow up guidance. Remaining 28.2 percent 
and 31.4 percent of the respondents are strongly disagreeing and somewhat disagreeing that to obtaining a licence of the follow up 
guidance. 

 
Increase in motivational level on follow up programme. Only 17.9 percent, 15.7 percent and 8.9 percent of the respondents 

are strongly agree, somewhat agree and agree that the follow up programme of increasing motivational level respectively.  
 
Contacting trainees through correspondence and trying to find out their problems and present status of their ventures was 

important tool used for follow-up by the training institutions, especially by the APSCCFC. Majority trainees opined that they did not 
receive the follow-up letters and their percentage stood at 69.6 per cent. To conclude, that the follow up letters will give confidence 
among the trainees further to resolve any problems regarding the employment/ setting of the business enterprise.  

 
Meetings with trainees after the training programmes are completed are important and convenient follow-up tools. Such 

meetings are organized periodically by the training organizations and 34.3 per cent attended the meetings as against 65.7 per cent 
having not attended the meetings. The APSCCFC is conducting rarely such follow-up meetings.  

 
The future plans of the trainees. Majority of the respondents forming 87.1 per cent were of the opinion that they were towards 

diversification of their business. Further, 6.8 per cent felt that they needed expansion of existing business.  
 
The problems in establishment of business enterprise. 45.0 percent of the respondents felt that Selection of site/location is a 

problem. About 34.6 percent of the respondents revealed that delay in sanction of loan which may be due to the lack of interest of the 
banker. 53.9 percent of the respondents said that Raw material scarcity for start small size industry or enterprise. As regards to lack of 
skilled labour 37.9 percent of the respondents portrays that there is a problem of lack of skilled labour. Whereas, 61.4 percent of the 
respondents depicts that there is a problem of acute competition to start a business venture. About 42.5 percent of the respondents 
revealed that Marketing problem. Regarding Lack of support from family member 45.0 percent of the respondents expressed that there 
is a problem.  

 
Conclusions and Key Policy Suggestions 
1. Based on the empirical findings of the study it becomes clear that entrepreneurship development programmes of this kind 

conducted by APSCCFC are quite successful in promoting entrepreneurship development. It goes to show that in contrast to the 
high-profile entrepreneurship usually undertaken by highly skilled and resourceful individuals, where the role of entrepreneurship 
development programmes may be limited, programmes of the type designed and implemented by APSCCFC can be really 



 

 

 
 

 

ISSN:2277-7881; IMPACT FACTOR :6.514(2021); IC VALUE:5.16; ISI VALUE:2.286 
Peer Reviewed and Refereed Journal: VOLUME:10, ISSUE:3(1), March:2021 

Online Copy Available: www.ijmer.in 

 

 
61 

 

effective in encouraging small scale entrepreneurship undertaken mainly by less educated and less resourceful people. It then 
becomes logical to suggest that EDP methodology can be used as an effective means for entrepreneurship promotion as well as 
self-employment generation in the district.  
 

2. It can also be suggested that entrepreneurship training programmes of APSCCFC and similar organizations can be made 
mandatory for eligibility for benefits under different self-employment and small business development programmes in the state. 
Such a measure can enhance the effectiveness of these schemes, while at the same time contributing to the success of individual 
beneficiaries of these programmes by raising their productivity and efficiency. 

 
3. In the light of the finding that success rate of entrepreneurs is quite high, it can be inferred that entrepreneurship development 

programmes can be used as an instrument of economic development. 
 
4. The programmes will be more effective if the training programmes of the institutes are aligned with viable and feasible small 

enterprise development potential in the area of operation of APSCCFC. The APSCCFC do better to draw up training programmes 
keeping this fact in mind so that success rate of the activities taken up by the trained youths can be improved further. 

 
5. It is found that EDPs have a huge positive impact on the trainees. This is borne out by the fact that 77.5 per cent of the trainees 

had setup their enterprises. In addition, good number of the participants who were yet to set up units were still interested in setting 
up their units.  
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