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Abstract 
The discrimination is an immoral, behavioral practice of an individual or groups.  There are many distinguish areas of 

discrimination like color, race, nationality, class, religion, caste, ethnicity, sex, language etc. but one of the most challengeable 
discriminations is based on the gender. There are many issues and challenges created for the female. All the challenges faced by 
women and related gender disparities and inequality are the results of value degradation of the society. Therefore, there is a great need 
to sensitize the society on gender issues.  Gender sensitization is a movement through which the people with stereotype & traditional 
thinking, should be able to assure equal participation of women and men in decision-making; to facilitate equally; to equally access &  
the resources; to acquire alike benefits of development; to get equal opportunities in Employment ; economic, political, cultural & 
social sector  and also can get equivalent regard in all other aspects of their life and livelihood so that both genders can enjoy  human 
rights. With the help of education, gender sensitization in educational institutes can create awareness among the children, parents and 
other members of the community about their roles in future as the men and women. The power of education that can make a great 
social change. Presently, gender and women studies have become the main subject of study in education. It is also included in the 
syllabus of education so that pupil can learn how to deal with issues related with gender sensitization. Thus, all the possible concerns 
should be made by the educational institutions to promote the gender equality in education. Our society is rigid; it is difficult to make 
changes in the mindset of the people. Therefore, Government should introduce welfare schemes for females to make them self-
independent. Each educational institutes and school should take initiative to understand the gender-related issues and to sensitize its’ 
concerns staffs, teachers, students and society for the equality. There should be some relevant contents on gender equality in 
textbooks; a teacher should promote the respect to the girls and women in the classroom environment and outside. Moreover, 
Government should also introduce programs and also make ensure the proper implementation of policies and strategies that ensuring 
the gender equality in the society.  
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Introduction 

Education is the formal programs that have been established for the preparation of students at the elementary- and secondary-
school levels. While arrangements of one kind or another for the education of the young have existed at all times and in all societies, it 
is only recently that schools have emerged as distinctive institutions for this purpose on a mass scale, and teachers as a distinctive 
occupational category. Gender sensitivity is a human act must be developed among students. 

 
Some countries are providing gender sensitivity training, and offer its support to social services and child welfare agencies as 

well as a number of schools. But there are no similar initiatives in India currently, but it is imperative that something must be done 
because education will help trigger change but only when teachers and learners are assisted in adopting classroom initiatives that 
reflect new images based on a positive gender equity ideology. 

 
According to the mission statement of United Nations Decade of Education for Sustainable Development (ESD), “Teachers 

are strategically positioned to act as agents of change in order to achieve gender equality, especially through what they teach, how 
they teach and how they role model their own attitudes, beliefs and practices in the classroom and beyond. Indeed, teachers do not 
come into classrooms as gender-neutral persons. They are likely to have internalized a patriarchal gender ideology through their 
upbringing and years of socialization in both formal and informal settings. This paper uses experiential, interactive, participatory and 
reflective methodologies to sensitize students to the classroom practice implications of gender consciousness so that teachers can 
adopt a gender perspective in their everyday lives and in their teaching functions.” 
 
Strategies for gender sensitization 
1. Creating learning environments: Teachers can create the appearance of gender bias through nonverbal actions. The first step to 
correcting this problem is to organize classroom in a way that makes all students feel equal.  
2. Establish set of rules: It is important for a teacher to establish a set of rules from the beginning that promote equality. An effective 
way to do this is to create class rules with students. This permits the teacher to point to the rules as something that the whole class has 
agreed on. It is important to include rules that deal with respecting students, respecting the teacher, respecting the gender and 
participating in class. 
3. Classroom seating plan that supports equality: If you find that certain students, regardless of their gender, are not participating in 
class, try to change your class seating plan. For example, try having students who usually sit in the back come to the front. Teachers 
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tend to interact the most with students sitting closest to them. It is important to change the seating order (if possible) to give all 
students a chance to sit near the teacher and also make the boys and girls sit together 
4. Academic and behavior expectations for equality: Teachers should try to avoid making things easier for either male or female 
students by giving them easier questions in class, or trying to solve things for the students. Doing this can create the perception that 
certain students are not as smart as others. Teachers should hold the same expectations of all students. 
5. Use group work: Often there will be some students, male or female, who are not comfortable speaking in front of large classes. But 
they may feel more comfortable speaking in small groups. In order to give all students, the opportunity to take part in class, try doing 
some activities in small groups of three to four students including both male and female. 
 
Gender equity and Mathematics 

The gender discrimination in achievement of mathematics is due to a complex variety of socio-cultural factors rather than 
biological differences. A societal or cultural explanation for the gender gap focuses on many aspects. Mainly, boys and girls might 
differ in terms of their educational inputs that affect their performance in mathematics. Also, girls may have the same observed 
characteristics as boys; they might be affected by those characteristics differently (Dickerson et al., 2015). For instance, boys may get 
benefited from family and school resources more than girls due to the stereotype that mathematics is a male domain. Differential 
treatment may arise from stereotypical thinking such as believing that “girls just cannot do mathematics as boys; language is for girls 
and mathematics is for boys”. Tiedemann (2000) and Jacobs and Eccles (1992) provide evidence that parents’ gender-stereotyped 
beliefs about their children’s competence in mathematics highly influence children’s self-perceptions of ability in mathematics and 
also their mathematics achievement. Difference in teacher’s attention to boys and girls in the classroom might also serve as a reason. 
The case maybe that mathematics teachers discriminate against girls due to stereotype thinking about female inferiority in 
mathematics learning. The link between gender inequity and the gender gap in mathematics achievement might be reciprocal such that 
the disproportionate under-representation of females compared to males in the economic, political, and social domains may partly 
result from the fact that girls lag behind boys in mathematics. However, female empowerment could serve as powerful tools to 
improve girls’ mathematics achievement. 

 
 Textbooks are one of the important repositories of knowledge. They promote creativity, imagination and also critical thinking 
among children. It plays an important role in teaching and learning. It is a material upon which teachers and students rely upon across 
the country. Textbooks define boundaries of disciplines at different stages of teaching and learning. Contents of textbook can help in 
improving status of girls. 
 
Classroom strategies 

After organizing your class in a way that promotes equality, the next step is to consider the effects your actions in class.  
 Address students equally 

One of the main opportunities’ students have to participate in class is when they are answering teachers’ questions. Teachers need 
to call on or talk to both female and male students in a balanced way. Research shows that both male and female teachers often 
call on male students to speak in class more often than female students. 

 Provide enough time to answer questions 
Some students, male or female, may need time to think about the answer to a question when called on by a teacher. When calling 
on students who seem to wait longer to answer a question, make sure to give students at least four to five seconds. Research 
shows that giving students more time to answer will increase the number of students who participate. 

 Use gender neutral language 
Sometimes in English people use male pronouns when referring to a group. But this can make female students feel left out. 
Teachers should use gender neutral pronouns whenever possible. One example is, instead of saying “guys” when referring to a 
class or group, say “everybody” or “everyone.” 

 Body language 
Teachers may not realize that their body language with female students might be different from what it is with male students. 
Whenever male or female students are talking, use respectful, listening body language. Face the listener, do not walk away, and 
do not interrupt students. The teacher can move to different areas of the classroom while speaking. This is important because 
students sitting far from the teacher tend to participate less. 

 Discipline 
Be aware when male students insult female students, or female students insult male students.If the insults appear to be gender-
based, students may be discouraged from participating in class in the future. Be quick to intervene and discipline the students 
making insults. This shows students of either gender that they will be supported. However, it is important that both male and 
female students are given the same discipline for the same actions. These strategies will help teachers create a more equal 
classroom environment for their students. They will also help teachers effectively manage their classrooms. The best form of 
teaching is the fair form of teaching! 
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Ways to promote gender equality in the classroom 
1. Be Reflective and be Objective in attitude 
First, pay attention to the trends above and do your best to offer more gender-neutral responses to students. You may feel like you 
already do a good job of this, but it can be difficult to judge your own teaching objectively. It may help to record a video of your 
classroom in order to take a closer look at your own teaching methods and interactions with students. 
2. Get feedback from staff and students 
Consider getting feedback from colleagues on any differences they may notice that you don’t. Consider getting similar feedback from 
the students themselves using an anonymous comment box. Consider questions such as: 1. Do you notice any differences in how I 
treat boys and girls? 2.  What do I need to know about you, in terms of gender, to teach you well? 3. Have I made you feel good or bad 
in regards to your gender at any point? Etc. 
3. Use Gender-Neutral Language 
One can also change the language within your lessons to help expand students’ perspectives beyond gender stereotypes. For example, 
in assignments one can challenge students’ expectations by including a female construction worker or soldier, a male secretary or 
nurse, and other professions typically associated with a particular gender. When referring to the group as a whole, avoid using 
gendered terms like ‘guys,’ which may make female students feel excluded. Instead, use gender-neutral pronouns like ‘everyone.’ 
Similarly, one shouldn’t refer to stereotypical characteristics like ‘boys don’t cry’ or ‘girls don’t fight.’ This language lays a 
foundation that may limit students’ understanding of gender roles. 
4. Seat and group students intentionally 
It’s common for boys and girls to segregate when choosing friends and seating arrangements. Teachers sometimes encourage this by 
asking girls and boys to form separate lines in the hallway or even organizing separate sports activities for each group. By creating a 
dynamic seating chart, you can break up boys- or girls-only cliques and encourage both groups to engage with each other. 
5. Use project-based learning 
You can also be intentional about integrating of boys and girls within small group projects. The work can be purely academic, with the 
lessons on gender equity indirect and implicit. By working together, girls and boys can understand the individual behaviors rather than 
stereotyping ‘girls’ and ‘boys.’ Projects can also be created to explore concepts in and around gender and cultural equity, or to do 
work in select spaces and communities to nurture the growth of healthy human interdependence. 
 
Conclusion 
 

These strategies aren’t true for every teacher or every group of students, but they are worth considering as you attempt to 
reduce gender biases within your teaching methods. Gender disparity is only one facet of a much larger issue of equity within 
education. However, by making efforts to break down traditional gender roles in the classroom, you can better prepare students to seek 
knowledge and participate more fully in discussions and other learning opportunities in many fields, regardless of their gender. The 
teacher can adopt a number of ways like, setting clear rules to how people should be treated, challenging any negative attitudes, 
treating all staff and students fairly and equally, creating an all-inclusive culture for staff and students, avoiding stereotypes in 
examples and resources and using resources with multicultural themes. 
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