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Abstract 

After independence it was realized that the tribals have lagged behind the development plans and required attention. They 
thus acquired a growth-oriented strategy. A blueprint for the development of the tribes was planned according to a stipulated period of 
time with correct investments and inputs, and of ‘macro’, ‘meso’ or ‘micro’ level depending upon the requirement and repercussions. 
The development of the Sabar tribal people is not mere implementation of the work programme. It involves social processes to be set 
in motion. Without a proper understanding of the people themselves it is possible that the measures. However well intentioned, may 
not bring out desired results. Workers have to intimately know the people among whom they have to work. Not only the schemes for 
their betterment have to be in consonance with their culture but they should also be initiated after full consideration of susceptibilities 
of the people. Without these the measure for their betterment may be self-defeating. It is necessary to introduce new technology with 
their consent and participation while preserving their native culture forms. Seen in this context the present study has many relevant 
aspects and through this paper the researcher seeks to explore the current facts of Govt. initiatives taken for the Sabar Tribal 
Community and the real implementation of the work programme with respect to the development and empowerment of the Sabar 
tribe.  
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Introduction 

In contemporary India, the word ‘tribe’ has thus little cultural or social implications. It has become the watchword of the 
political consciousness of a particular group of a people in the country. Like caste consciousness or regional consciousness, tribal 
consciousness is fast developing to be a political tool which has become symbolic of privileged treatment, separatist tendencies and in 
places a barrier to national integration. The tribal as man is simple, humble and possesses a great amount of feeling for his co-villagers 
and kings man in particular and community members in general. They grow in the intimacy of the social atmosphere of his 
community. His close association with nature inspires him to lead a carefree life. They feel pleasure in roaming about hills, forests and 
fields. Nature makes him intimate with the environment. He often meets friends and visits his own relations on different festive 
occasions and in periodical new relations and association with people. 
 

The Sabar people (also Shabar and Saora) are one of the Adivasi of Munda ethnic group tribe who live 
mainlyin Jharkhand, Chhattisgarh, Madhya Pradesh, Odisha and West Bengal. During the British Raj, they were classed as one of the 
'criminal tribes' under Criminal Tribes Act 1871, and still suffer from social stigma and ostracism in modern times. Also known as 
Saora, the Sabar tribe finds mention in the Hindu epic Mahabharata, while in some parts of East Singhbhum district mainly 
in Musabani, they are known as in Kariya. Noted writer and activist Mahasweta Devi is known for working with these forest tribals. 
This reclusive tribe is found primarily in East Singhbhum district in Jharkhand and in Midnapore District of West Bengal. 
 
Assimilation of the Tribes in Regional and National Setting 

The assimilation of the tribal people with the rest of the population is another approach and is a continuous process and the 
culture contact with the neighbouring population is held responsible for it. In India, the tribal people have come in contact with 
various communities and situations lending to assimilation in different part. Some tribals have gradually accepted the Hindu way of 
life and others gave accepted Christianity. Mazumdar (1947), Dube (1960 and Bhurye (1963) opine that this culture contact has 
created a self-different type of tribes on acculturation leveLGhuryecharacterised the tribals as backward Hindus (1963) and argued 
that any attempt to isolate them from the mainstream of Indian life would be meaningless while sections of these tribes are properly 
integrated in Hindu society very large sections in fact the bulk of them are rather loosely integrated. Only very small sections, living in 
recesses of hills and forests have not been influenced by Hinduism. 
 
Integration of the Tribes in Regional and National Setting 

The ultimate way in which the tribals were approached is the integrational one. The past experiences of the policies of 
isolation and assimilation and their results forced the planners and social reformers to take a middle way, which might have been more 
fruitful. The base of the Indian culture being "unity in diversity" the social reformers, anthropologists as experts on the tribal ways of 
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life and the administration combined their skills and adopted on integrated approach towards the tribals. The latest approaches i.e., i) 
single like administration; ii) comparatively small districts due to communicational difficulties; iii) area development approach to 
develop the areas in its locality in the Fourth Plan and drawing the sub-plans in the Fifth Five Year Plans are a clear reflection of the 
policy of integration with the regional and national setting.  
 

In the background of pre-independence thinking about the tribals the first Prime Minister of India gave a serious thought to 
the problems of tribal development and suggested his own enlightened approach to develop the tribals along the lines of their own 
genius (Vidyarthi, 1968) and expresses his disapproval against our false idea to call some people primitive and to think of ourselves 
highly civilised'(ibid.). 
 
Indian Constitution and the Special administration of the Tribes- An Approach to Tribal Development 

The anxiety to develop the so-called weaker sections of India's population found expression while framing the Constitution 
for the Republic of India. The Constitution of India provides "The state shall promote with special care the educational and economic 
interests of the weaker sections of the people and in particular of the Scheduled Castes and Scheduled Tribes and shall protect them 
from social injustice and all forms of exploitation" in the first instance a period of ten years was given to achieve the goal, but as the 
problem was not of a simple nature to be solved in a single decade, it has evidently persisted through decades. 

 
A number of articles of the Indian Constitution provide proper safeguards for the tribal people. Though the prohibition of 

discrimination on grounds of religion race, caste, sex or place of birth (Article 15) equality of opportunity in matters of public 
employment (Article 16), abolition of untouchability (Article 17), prohibition of traffic in human beings and forced labour (Article 23) 
to secure a social order for the promotion of welfare of the people (Article 38) and protection of interests of minorities (Article 29) are 
of general nature, they still incorporate in themselves the people. The articles of the Constitutions, which are directly related to 
safeguarding tribal interests, are those, which promote their "educational and economic interests (Article 46). Special provisions for 
the appointment of a minister to look after the tribal incrust exclusively (Article 164). 
 

Special administration of Scheduled Tribal Areas (Article 244) grants from the union to certain states (Article 235), 
reservation of seats for Scheduled Trines in the House of the people (Article 330) and in the Legislative Assemblies of the state 
(Article 332) reservation of seats and special representation (Article 334), special claims to service and posts (Article 335), special 
officers for them (Article 338), control of the centre over the administration of Scheduled Areas and the welfare of Scheduled Tribes 
(Article 339) and special provision for Nagaland (Article 371) Article 342 of the Constitution in concerned exclusively with the 
Scheduled Tribes. Hence Hertion may be made of some orders issued by the president such as Constitution (Scheduled Tribes) Order 
1950, Constitution (Scheduled Tribes, part states) Order 1951 as amended by modification Order 1956 read with the Bombay Re-
organisation Act 1960, the Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order 1959, the Constitution (Dadra and 
Nagar Haveli) Scheduled Tribes Order 1962, the Constitution (Scheduled Tribes of Uttar Pradesh) Order 1967, the Constitution (Goa, 
Daman and Diu) Scheduled Tribes Order 1968 and recently Constitution (Nagaland) Scheduled Tribes Order 1970,12 
 
An Approach to Tribal Development with respect to initiatives taken by Government w.r.t Five Year Plans 

After independence it was realized that the tribals have lagged behind the development plans and required attention. They 
thus acquired a growth-oriented strategy. A blueprint for the development of the tribes was planned according to a stipulated period of 
time with correct investments and inputs, and of ‘macro’, ‘meso’ or ‘micro’ level depending upon the requirement and repercussions. 
Taking a view of the tribal problems, a solution to them is both challenging and time consuming. But an approach targeted for a 
developmental change from internal and external agencies is aimed and expected. There should be an internal will and motivation to 
improve the situation, and secondly a ―change from withoutǁ or ―a change with an external support is highly anticipated majorly 
from the government and the non-governmental organizations. In the second case, the inputs are chiefly in the form of Five-Year 
Plans, some of whose highlights are: 
 
� In the I Five Year Plan (1951-56), the Community Development Programmes were focused on people ‘s participation and 
favorable motivation in which change was expected through the process of diffusion of innovations which were non-invasive to their 
culture and could improve their lives. 
 
� In the II Five Year Plan (1956-61), 43 Special Multi-Purpose Tribal Blocks (SMPTBs) (later known as Tribal Development 
Blocks- TDBs) were created. 
 
� The III Five Year Plan (1961-66), focused on food production and individual Farm-Crop Production Plan (FCPP). Under the 
chairmanship of Verrier Elwin, SMPTBs were reviewed and renamed as the Tribal Development Blocks (TDBs). They were 
suggested to be opened in all areas where over 60% of the population was that of the tribals. 
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� In the IV Five Year Plan (1969-74), the priorities were almost unchanged but special programmes like the Crash Special Nutrition 
Programme and Crash Employment Programme were implemented to fulfill the supplementary nutrition diet needs of the tribal infants 
in order to protect them from malnutrition. An attempt was made to generate employment opportunities for them. Also, a series of 
programmes like the Small Farmers Development Agencies (SFDAs) and Marginal Farmers and Agricultural Laborers Development 
Agencies (MFALs) were conceived in which attention was shifted from area development to development of selective individuals 
who qualify the eligibilty. On the pattern of SFDAs, the Tribal Development Agencies (TDAs) targeting the tribal problems were 
established. 
 
� In the Fifth Five Year Plan (1974-79), Integrated Area Development Approach was used wherein the parameters like population 
proportion, ecology and resources, lifestyle and culture of the tribals was given importance in finalizing the projects through the Tribal 
Sub-plan scheme. It aimed at narrowing the gap between the developmental activities in tribal and other areas. Also, Growth Centers 
were chosen for correct investment and to generate uniform growth impulses. 
 
� In the Sixth Five Year Plan (1980-85), MADA (Modified Area Development Approach) was adopted to cover the tribal 
population in the smaller areas. 
 
Likewise, we are in the Period of Twelfth Five Year Plan, where different strategies for development of the tribals are still laid. 
 
Understanding the Sabar Tribal Development with respect to the implementation of the work programme in the real scenario 

The development of the Sabar tribal people is not mere implementation of the work programme. It involves social processes 
to be set in motion. Without a proper understanding of the people themselves it is possible that the measures. However well 
intentioned, may not bring out desired results. Workers have to intimately know the people among whom they have to work. Not only 
the schemes for their betterment have to be in consonance with their culture but they should also be initiated after full consideration of 
susceptibilities of the people. Without these the measure for their betterment may be self-defeating. It is necessary to introduce new 
technology with their consent and participation while preserving their native culture forms. So that their latent creative energies are 
released for a fuller and more prosperous life. 
 

Although, many strategies have been adopted for the welfare of tribals till date, but we have still not been able to meet the 
target of full and uniform socio-economic upliftment of the tribals. The major reasons for this failure are: stereotyping of plans and 
implementation strategies lacking tribal perspective, non-cognizance of the make-up of tribals underlying in different geographical 
zones with different set of natural resources, cultural traits, economy and lifestyles, different levels of receptivity of the beneficiaries 
and myriad capabilities of tribal leadership, lack of funds and trained and skilled personnel. 
 

It is true that the government has taken many initiatives of educational development among tribal people but the outcomes 
are not satisfactory because of the following reasons: 

 
o Poverty is a common feature of this dry land. Agricultural production is very low in Purulia because of the shortage of rain fall 

and industries do not flourish properly. The socio-cultural ignorant attitudes have burdened the people with poverty which proves 
to be a great hindrance to the development of education in this district. 

o It is considered to be luxurious for the parents to send their children to school rather they send their children to work, so they can 
support their family to counter poverty. 

o Maoist insurgency is one of the most important factors for under development of this region. For more than a decade, Maoist 
activities were extremely in operation in this region and severely affected the investment in this region, and due to this, the entire 
district of Purulia still suffers the deprivation of economic and educational initiatives. 

o Lack of adequate schools in tribal areas affect educational enhancement in Purulia. 
o Absence of basic infrastructural amenities in the school is one of the important reasons for sluggish growth of literacy among the 

tribals. 
o Reluctance of the teachers to work in remote areas of the district is also an obstacle in the way of development of education in this 

area. 
o Lack of awareness of the parents about education, is one of the reasons of educational backwardness. 
 
Conclusion 

The development of the Sabar tribal people is not mere implementation·of the work programme. It involves social processes 
to be set in motion. Without a proper understanding of the people themselves it is possible that the measures. However well 
intentioned, may not bring out desired results. Traditional tribal culture and heritage is not only fast declining but is also on the verge 
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of extinction. From the preceding discussion, it is clear that the tribals of Purulia district are going through a crisis period in post-
colonial period. Imperialistic intervention in the life of the tribals have brought about drastic changes in social, cultural, ecological and 
economical sphere. Capitalist intervention in this area in name of development, industrialization and urbanization is breaking down 
the subsistent economic system of the tribals resulting in alienation of tribals from land and forcing them to live under the vicious 
cycle of poverty. Influence of modern western culture through the process of Sankritisation is quite evident among the tribals of 
Purulia district. Adoption of modernization is definitely the requirement of the time but not at the cost of this rich culture. Workers 
have to intimately know the people among whom they have to work. Not only the schemes for their betterment have to be in 
consonance with their culture but they should also be initiated after full consideration of susceptibilities of the people. Without these 
the measure for their betterment may be self-defeating. It is necessary to introduce new technology with their consent and participation 
while preserving their native culture forms. So that their latent creative energies are released for a fuller and more prosperous life. 
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