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Abstract 

This study was connected to ascertain the effect of marital adjustment, and mental health among androgynous and feminine 
working females. In order to attend the objective of the study where marital adjustment and mental health were identified. The 
working females of government sectors, private sectors, small scale industries and NGOs of Bhojpur and Buxar districts were selected 
for the present study. In all 300 working females participated in the study. As mentioned above 2 categories of working females 
namely androgynous and feminine were spotted for the present purpose and the scale measuring sex role inventory, marital adjustment 
and mental health were administrated on the working females. Results in general demonstrate the marital adjustment and mental 
health on the dependant variables measured in the present study. In data analysis mean, SD, t-test and correlation were used to analysis 
the data. On the variables of marital adjustment among   androgynous working females were compared with feminine group and found 
that there are no significant differences are found on all the dimensions of marital adjustment. The result suggests that androgynous 
and feminine working females are not differ significantly. 

 
Keywords: Androgynous, Feminine, Mental Health. 
 
Introduction 

Marital adjustment among androgynous non androgynous working females: The objective of the present study is to aimed the 
measures of marital adjustment among androgynous and non-androgynous working women. For this purpose, marital adjustment 
questionnaire by Kumar and Rohatgi (1987) was administered to 105 androgynous and195 known androgen is working females. The 
finding revealed that there is no any specific difference on the dimensions of marital adjustment among androgynous and non-
androgynous working women. The marital adjustment has become very vital problem of the modern technically advanced society 
where male and female both are working for betterment of the family. It is the era of women empowerment, where women are 
approaching in all the professional and nonprofessional jobs. The various social economic and some modern self-respect ideologies 
have brought about a newly emerging Society of working women in India. 

 
Ascertaining the effect of mental health of androgynous and non-androgynous groups, mental health of working female 

belonging to government sector, private sector, public sector and small-scale industries setups has been also show one of the 
objectives of the present study. The mental health scale by Jagdish and Srivastava (1983) administered on the sample and their 
response scored as suggested in the concerned manual. Mental health is one of the behavioural aspects of employees which has been 
ascertain in the relation of androgynous and non-androgynous category in the present study. 
 
Objectives of the study 
The present study was conducted with following objectives in mind. 
● To identify the androgynous personality among working women.  
● To evaluate the effect of androgynist on marital adjustment. 
● To contrast marital adjustment of androgynous females and feminine working women 
● To compare and assess the prominence of mental health between androgynous and feminine working females. 
 

To ascertain the relationship between marital adjustment and mental health among androgynous and feminine working 
females. 

  
Hypotheses  
H-1 There would be a significant number of androgynous females among working women. 
H-2 A significant difference will be found between the women of androgynous and feminine on the level of marital adjustment. 
H-3 Androgynist would not be influencing the marital adjustment. 
H-4 Androgynous group significantly differ from feminine group on the dimension of mental health. 
H-5 Marital adjustment would be positively correlated with mental health among androgynous and feminine working females. 
 Sample:  
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The present research work was designed to study the material adjustment, and mental health among androgynous and 
feminine working females. For this purpose, the study consisted of 300 married working women was taken from Bhojpur and Buxar 
districts. The married working women employed with different departments. Some of them are teachers, bank employees, operating 
small scale industries, NGOs and government officers also. Meanwhile they are working as government employees, semi government 
employees and some of them are working with corporate sectors. The selection of their work setups based on purposive sampling and 
incidental purposive sampling was employed in administering the psychological tools as female working women. The age of the 
respondents ranged from 25 -60 with mean age being 45. 

 
Methodology 
Design: The Proposed study was constituted to examine some dependent variables such as marital adjustment and mental health. Like 
dependent variable independent variables are also included for the study. Androgynous and feminine working women of Bhojpur and 
Buxar district are treated as independent variable. Androgynous and feminine working women were selected by using Bem sex role 
inventory for shorting the independent variables. 
 
Measuring Instruments: The following tools were administered on the employees in an attempt to collect the data. Personal 
Information Blank: A personal information blank was prepared to seek information relating to age, experience, working sectors and 
marital status etc. Measures of Dependent Variables: The present study tapped marital adjustment subjective well-being and mental 
health of androgynous, feminine, masculine and undifferentiated working females and the dependent variables. The following tools 
were used to measure these Variables.  

1- Sex role inventory:  
The sex role inventory was developed by Asthana and Choudhary (2006). This inventory contains 60 items, consisting 25 
masculine, 25 feminine and 10 items are neutral response items. This inventory measures four components of personality: 
androgyne, feminine, masculine and undifferentiated. In all four components masculine and feminine components are positive 
and some of them are neutral traits whereas positive and negative both traits are present. The 7 alternatives are never, very less, 
less, moderate, much, very much and always. The scale consists 60 items with 7 alternative response categories. Masculine and 
feminine items were scored from 1 to 7 for each item. Score 1 stands for never and 7 stands for always. The scoring key of the 
scale is stencil mod for easy scoring of all the items. 

2- Comprehensive Marital Adjustment Inventory (CMAI): 
The marital adjustment inventory was developed by Mishra and Srivastava (1997), to measure the adjustment of marital life of 
male and females. The inventory consists 55 items having 5 alternative response categories related to marital adjustment of 
married couples. The five response categories are always, mostly, seldom, mostly no, never. These response categories are to 
be rated on 5-point scale dimensions of marital adjustment i.e., feeling for spouse, harmonious relations, communication, 
mutual understanding, sexual relations, other factors related to marital life. In this inventory the total number of items are 55 in 
which 24 items are positive and 33 items are negatively worded.  This classifies the marital adjustment in 6 specific categories 
of marital adjustment: ● Feeling of Spouse. ● Harmonious Relations. ● Communication. ● Mutual Understanding. ● Sexual 
Relations. ● Other factors related to sexual life. The negative items were scored as 1,2,3,4,5 and positive items were scored in 
reverse order 5,4,3,2,1. The minimum score in this inventory are 55 and maximum score are 275, minimum scores show 
marital adjustment and maximum scores of this inventory scores poor marital adjustment. 

3- Mental Health Inventory: Mental health inventory was used to measure mental health of working women.  Mental health of 
working females was measured with mental health inventory developed by Jagdish and Srivastava (1983). It consists of 56 
items and measures mental health in 6 dimensions namely positive self-evaluation (PSE), perception of reality (PR), integration 
of personality (IP), autonomy (Autmy), group-oriented attitudes (GOA), environmental mastery (EM) 
 

Result and Discussion  
Marital adjustment among androgynous non androgynous working females: The objective of the present study is to aimed the 

measures of marital adjustment among androgynous and non-androgynous working women. For this purpose, marital adjustment 
questionnaire by Kumar and Rohatgi (1987) was administered to 105 androgynous and195 known androgen is working females. The 
finding revealed that there is no any specific difference on the dimensions of marital adjustment among androgynous and non-
androgynous working women. The marital adjustment has become very vital problem of the modern technically advanced society 
where male and female both are working for betterment of the family. It is the era of women empowerment, where women are 
approaching in all the professional and nonprofessional jobs. The various social economic and some modern self-respect ideologies 
have brought about a newly emerging Society of working women in India. With the passage of time attitude and social barriers of 
society towards them has also changed. Female employment has become an integral part of the modern Indian society but this trend 
has made the lines of working females are more difficult because she has to perform duties of wife and mother in addition to the 
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primary responsibilities. Their dual role has made their life more difficult in home and outside of the home. Mean and SD of the 
androgynous and non-androgynous working females were calculated on the dimension of marital adjustment on behalf of this the 
other sub components were also recorded in table.5(2). 

 
Table-5(2) Significance of difference among androgynous and feminine working females on the dimensions of marital adjustment. 
Dimensions of marital adjustment  

Dimensions of 
marital 
adjustment 

Category N Mean SD t-Valu 
e 

P 

Feeling of 
spouses 

Androgynous 
Feminine 

105 
70 

52.76 
55.40 

3.39  
2.6 

1.01 NS 

Harmonious 
relation 

Androgynous 
Feminine  

105 
70 

54.92 
32.84 
 

9.26 
6.93 

0.51 NS 

Communication Androgynous 
Feminine  

105 
70 

39.72  
38.16 

3.94 
 5.16 

1.2  NS 

Mutual 
understanding 

Androgynous 
Feminine 

105 
70 

31.55  
29.23 

14.61 
12.25 

1.48 NS 

Sexual relations Androgynous 
Feminine 

105 
70 

7.08  
6.56 

2.86  
2.49 

1.73 NS 

Other factors 
related to 
sexual life 

Androgynous 
Feminine 

105 
70 

8.36  
6.73 

4.61  
3.87 

3.41* *  <0.01 

Over All Androgynous 
Feminine 

105 
70 

35.55 
28.27 

15.51 
12.65 

1.48 NS 

 
 

The comparative position of androgynous and feminine working females on the dependent variable of subjective well-being 
may be observed on table 5(5). A perusal of this table makes it obvious that with a mean score of 83.62, the androgynous working 
females has emerged as the most subjected to their wellbeing followed by the feminine working females bhai 77.33. The SD values of 
these groups are 17.45 and 11. 95 respectively. This suggest that the group of androgynous working females appears to be mostly 
subjected to their wellbeing as compared to the working females of feminine category. Although are apparent difference between the 
mean of working females belonging to these two groups. The inferential statistical techniques were used to see the difference among 
the scores of the above groups are real are might be function of chance. The t- test has been used for this purpose. It is observed from 
table 5(5) that the ratio 2.47 has been obtained and it is found significant at 0.01 level of confidence. Thus, it becomes clear that the 
androgynous and feminine working females differ significantly in subjective well-being. So that the found t ratio approve the 
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assumption that androgynous and feminine group are differ significantly to a great extent. The mean of androgynous working females 
is high on the well-being which shows that they are much satisfied with their present job, happy with their life experience and working 
conditions, utility sense of achievement, belongingness, lesser stress level and less tension than feminine working women 

Group 
Compared 

Category N Mean SD t-Valu 
e 

P 

PSC F 
A 

70 
105 
 

38.75 
35.65 

5.09 
3.13 

2.71 0.05* 

PR F 
A 

70 
105 

49.80 
45.32 

4.23 
5.31 

4.16 0.01* 

IP F 
A 

70 
105 

12.43 
10.22 

5.16 
4.93 

2.59 0.05** 

Autmy F 
A 

70 
105 

13.82 
11.65 

3.82 
3.37 

2.92  0.05** 

GOA F 
A 

70 
105 
 

25.38 
24.68 

5.26 
6.15 

.864  NS 

EM F 
A 

70 
105 

13.77 
11.70 

2.91 
3.72 

2.77  0.05** 

Global F 
A 

70 
105 
 

50.17 
44.95 

4.66 
4.94 

5.07  0.01* 

 

 
 

A perusal of table-5(10). shows the global mean for working females of androgynous group have scored 44.95 and its SD is 
4.94 The mean and SD values of feminine working women are 50.17 and 4.66 respectively. The comparative picture of global mental 
health of androgynous and feminine working females may be observed from the same table. A perusal of this table makes it obvious 
that respondents of feminine group have 0 10 20 30 40 50 60 PSE PR IP Autmy GOA EM Global Feminine Androgynous scored 
highest mean value followed by the androgynous group. Since the highest score on the scale used in this study indicates poor mental 
health status, hence it is clear that androgen is working females feel the worst and regards the mental health status. It means that the 
experience much more mental health problem as compared to the counter parts of feminine group. If A comparison is made between 
these two groups indicates from point of Mental Health it would be clear that the feminine group exerts more positive effect on the 
work leading to better mental health. The lowest scores of the working female of androgynous group covered in this study approve the 
above view. The bar diagram presented here also depicts the comparative mental health status of the working females of androgynous, 
feminine, masculine and undifferentiated group for the comparative mental health status of working females divided on the basis of 
their size. In order to check the significance of difference between the means of these two group the found t ratio were calculated. It 
may be observed from table 5(10) that the obtained t ratio is found significant. It means that androgynous working females and 
feminine working females are differ significantly in mental health. This wakes the present researches conclude that androgynous and 
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feminine group are differ significantly on positive self-evaluation. On the dimension of perception of reality feminine group has 
scored slightly higher mean value then androgynous working females. This indicates that androgynous group may be more reality 
oriented then the working females of feminine group. It may be observed from table5(10). that the mean and SD values of 
androgynous group are 45.32 & 5.31 respectively while the mean and SD values of feminine group are 49.80 & 4.23 respectively. 
Thus, it is obvious that the feminine working females have scored relative Li higher mean value as compared to androgynous working 
females. This suggest that androgen is group appeared to be mentally healthier as regards the perception of reality. In order to see the 
significance of difference between these two groups their scores shows that there is significant difference between the means has also 
checked by using t-test and obtained key ratios recorded in table 5(10) It May be observed from table that androgynous and feminine 
working females significantly in perceiving the reality of life on the dimension of mental health. A comparison of these groups on the 
dimension of integration of personality (IP) make it obvious that androgynous working females have scored more or less similar mean 
values (10.22 & 4.93) why working females of feminine group have scored the mean value of 12.43 & 5.16. The lowest score of 
androgens is group indicates that working females of androgynous group possess relatively less integrated personality as compared to 
the feminine working females. The t- ratio between androgynous and feminine group on the dimension of integration of personality 
are statistically significant at .01 level. It means that the differences between means of androgynous and feminine groups are real and 
it is not attributed to chance factors. Autonomy is an important factor for mental health point of view. The results obtained in this 
study indicate that feminine working women have been found experiencing relatively less autonomy and found t ratio is also 
significant in between these two groups. It suggests that androgynous and feminine working female’s diesel significantly on the 
feeling of autonomy.  A comparison of above groups on the dimension of group-oriented attitude shows that employees of feminine 
group have scored slightly high followed by the working females of androgynous group. Their means and SD are 24.68 & 6.15, 25.38 
& 5.26 respectively. This suggest that androgen is working females involve more interpersonal interactions with colleagues as 
compared to the feminine group. t-ratio between androgynous and feminine are statistically found not significant (.864) This suggest 
that the differences between the means are not real, hence they attributable to chance variable. In other words, we can say that 
androgynous and feminine group does not appear to exert differential effects on feeling of group orientation. In environmental mastery 
(EM) to the androgen is working females have emerged as the most efficient to group in meeting situation all requirements in handling 
the work situations undertaking the responsibilities and adjustment with their marriage. The scores of this group are 11.70, while the 
working female of androgyne group appeared to become competent in environmental mastery. Briefly stated, result in general 
demonstration that androgynous working females influences differentially the mental health status to great extent. This conclusion is 
based on findings in between androgynous and feminine working females the level of mental health. These findings are in conformity 
with some of the previous study which demonstrated the effects of organisational variables on tension, anxiety, no commitment and 
role conflict (e.g., Frieda, et.al., 1986, Baired 1969, House & Rizzo,1972 Kahn et.al. 1964, Hammer and Tosi,1974, Brief and Aldog 
1976). 142 142 The finding of the present study taken as a hole demonstration that androgynous and feminine group are one of the 
most important variables influencing mental health. 

 
Limitations and Suggestions of the Study 

The Selected study comprises of 300 androgynous and non-androgynous working females only. This may be sufficient for a 
simple researcher study like the present one but may not be appropriate from the point of view of broader generality.  
● Purposive sampling method has been used for the collection of data in the present research, which should be scientific in nature.  
● In this study the size of the sample is little bit small. Thus, we cannot generalize the result. 
● If the research were divided women into joint and nuclear families, the results would have been better.  
 
Conclusion 

The purpose of this study is to identify sex typed of working women as androgynous and feminine group. After identifying 
the sex typed groups, they were compared on marital adjustment and mental health. It is also studied that how the relationship between 
marital adjustment and mental health was found among androgynous and feminine working women. In the research work, married 
women were firstly characterized according to their sex type, then categorise androgynous and feminine working women. After 
categorisation they were administered marital adjustment and mental health inventories. The analysis of the obtained results was 
expressed on the basis of statistics and graphical analysis. Results indicate that androgynous working female feel much more marital 
adjustment with their family and workplace. experience much more marital adjustment as compared to their counterparts of feminine 
category. the significance of difference between these two means of androgen is found significantly differ from feminine working 
females.  

 
Mental health is one of the behavioural aspects of working female which has been a certain in the relation of androgynous 

and non- androgynous category in the present study. The comparative picture of global mental health of respondents of feminine 
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group have scored highest mean value followed by the androgynous group. In this regard highest mean value indicates poor mental 
health. It would be clear that the androgynous group exerts more positive effect on the work leading to better mental health. 
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