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Abstract  

The first wave of the pandemic caused due to covid-19 was marked by a complete lockdown in India in march 2020. This 
unprecedented time and global health crisis pushed everyone indoor and completed all employees to work from home have. This study 
is an attempt to explore the challenges and possibilities of the scenario in the context of working women in India. Around 203 women 
professional participated through. Google from questionnaires from May-June 2020 to fathom the impact of lockdown while working 
in the work from home format. This study employees the standpoint theory. And the theory of per formative action by Judith butler to 
grasp the work life balance and gender roles in family spaces. The result of the study has shown that although the spouses of these 
women are sharing some responsibilities to household. And children, but still the main onus rests on women shoulders. The identities 
attached with their working and nonworking status have been fused with the arrival of paid work at home.  
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Introduction  

 A disease that is caused by virus called SARS-CoV-2 has emerged as global fathoming the borders. The first case was 
identified in the city of. Wuhan in chain. Subsequently, the world got in grip battling unprecedented changes for human existence. 
This article unprecedented time given a glimpse of deeply entrenched and unequal gendered social structure that actually exists inside 
the family institution but in latent form. The present study is an attempt to comprehend the changes, challenges and possibilities of the 
work from home scenario largely surfaced with first wave of the pandemic by covid-19 and its lockdown in India, with specific 
reference to the working women professional. Since there was a complete check on the mobility lockdown period, the only viable 
option left with the authors was to use Google from as tool of date collection. Around 250 Google forms were sent to the respondents 
from the author’s connections. Here, the focus is on the women working professional with higher educational qualifications, who 
seem to come in the bracket of upper-middle section of the society, with the assumed belief of their empowerment and independence, 
and that they might not have to face discrimination by the dominant patriarchal structure of Indian society. The covid-19 pandemic 
affected the manufacturing and the services sector hospital, tours and travels, healthcare, retail, bank, hotel, real estate, education, 
health, IT, recreation, media and others. The economic stress has started and will grow rapidly, while lockdown and social distance 
result in productivity loss on the one hand, they cause a sharp decline in demand for goods and services by the consumers in the 
market on the other, thus leading to collapse in economic activity. However, lockdown and social distance are the only cost-effectively 
tools available to prevent the spread of covid-19. Government is learning by doing as it was in the case of success of containment 
strategy in bhilwara district Rajasthan, India the economic risks of closing the economy remain nonetheless. Similarly, flattering the 
caseload curve is critical for economy at large, but it come with an economic cost.  

 
Objective of the study  

1. To discuss of the working women impact of the covid-19 
2. To discuss working hour  
3. To discuss the working women reality  

 
Working women reality in India  

In India, the number of wages/salaried employees has increased to 23 per cent in 2017-18 in absolute term, there has been a 
significant jump of around 2.62 core new jobs in the regular wage/salaried employees. The economic survey 2019-2020 published by 
government of India also reported that, the proportion of women worker in regular wage/salaried employees’ category has also 
increased by 8 per cent from 13 per cent in 2011-12 to 21 per cent in 2017-18 with the addition of 0.71 core new jobs for female 
workers in this category government of India.  

 
Women account for almost half of India’s population, but their participation in the labour market is just one-third. Over the 

period, the number of young women has also increased in educational institutes. Women participation in the workforce has been 
conditioned structure. A survey by economic and political weekly found that in India around 40-60 per men and women participation 
in the workforce has been conditional and determined largely within the patriarchal structure.  
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Working hour flexibility in Indian  
The corporations and organizations are allowing maximum women to work from home and offering them flexible work 

timelines, barring few women who are required to move out of the house for their work. In this changed work scenario where work 
from home occupied prominence, many (30.5) do not have a proper work space at their houses. And around 36% do not have all the 
requisite material and equipment for the work from home. The notable challenges that are faced by women in their official work while 
functioning from home are the household chores(49.3%) too many distractions at home (48.3%) social isolation and lack of face-to 
face interaction (45.8%), poor internet connectivity and date-related issues (36.5%) and difficulty in keeping a regular schedule apart 
from above women also faced various issues in operating from home lack of proper communication with co-workers (29.1%0, care 
responsibility of elderly at home (27.6%), general anxiety about the impact of corona virus (22.7%) and the problem with procuring 
proper nutritive food women even noted that the risk of online harassment and abuse(8.9%) has also proved to be a challenging aspect 
while working from home.  

 
Lockdown period as silver lining  

The respondents experienced a range of emotion in this period such as swings (44.3%), stress (34.5%) scared due to 
uncertainties lack of motivation, (22.7%) lethargic and faced anger management issues. The lockdown curbed human and outside 
social interactions and also movement that perceptibly affected them, as expressed by one of the respondents works from home.  
 
Material and methods 

Research studies done earlier to assess the impact of working women of epidemics have been based on simulation models. A 
study done by to assess the impact of 1918 Spanish flu epidemic on Swedish economy is based on the neoclassical growth model, an 
extension of the standard difference in differences estimator was employed to exploit the differing flu mortality rates across Swedish 
regions. There are many variables in epidemiological calculations done for disease which are based on assumptions such as the cause 
of infection the infection rate and the ratio of asymptomatic cases to symptomatic cases. In the future, scientific research will unravel 
the mysteries of this disease and the spread. We decided not to use simulation models because of the uncertainties related to the 
disease. In this study, the focus is on assessing the damages caused by covid-19 in the affected sector, such as aviation, tourism and 
the retail, the overall productivity loss and the social – economic impact of working women with an analysis of developmental policy 
and programme implications.  

 
Discussion  
  A micro virus has eroded wealth and corroded investor confidence, slowed-down private consumption and investment. The 
covid-19 pandemic posed a hung threat to the mainstay of global production because of mobility of chain migrant worker was restrict 
and the production activity had come to a halt. Half of the humanity at present is under lockdown, and if lockdown persists, in the rest 
of the world. There is debate about ending the lockdown and the Indian workforce returning to work. A choice between the health of 
the people and the heath of economy is hard one to make for any government. Economists argues that if the poor do not die of corona. 
They will die of hunger if lockdown persists. India needs to rethink omits development paradigm. Equal access to health and 
education is an important condition for equitable development. An important lesson that the covid-19 pandemic has taught the 
policymakers in India is to provide greater impetus to sector which make better allocation of resources and reduce income inequalities. 
Covid-19 has also taught a loose that in crisis the population return to rely on the farm sector. It is time to create a robust state- 
sponsored social security net for every citizen of the country.  
 
Conclusion  

The spiralling and pervasive Covid-19 pandemic has distorted the world’s thriving working women in un predictable and 
ambiguous term. But it significantly indicated that the current down seems primarily different from recession of the pat which had 
jolted the country economic order. Whereas the nations, conglomerates, corporations and multinational continue to understand the 
magnitude of the pandemic, it is undoubtedly the need of the hour to prepare for a future that is sustainable, structurally more viable 
for living and working.  

 
While the unprecedented situation has caused a great damage to the economy especially during period of lockdown, the 

nation will have to work its way through it, by introduction of fiscal measures. As the national government envisions, protection of 
both lives and livelihood is required. The economic activity must begin gradually after screening of the work force. Directs preventive 
measure should be implemented by the industry in order to safeguard the health of the workers. The low wages and full-time work 
shift for women have arisen as a major issue that has led to a disrupted lifestyle for many families where the women working. These 
women are working either on a full time or contractual basis along with taking care of the family, cooking, doing household chores 
without maids, and managing the family expenses too. This will be key to attracting and retuning women in transport beyond covid-19 
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ensuring the sector has a truly diverse workforce, enabling the industry to better meet the needs of the customers it serves. This article 
was compiled from a small sample of interview with women in transport members. We are planning further research with a large 
sample in the coming months, as part of our work with the APPG for women in perceptions of working in the industry.  
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