At Rolls-Royce, we invest in
our people to give them the
opportunity to reach their full
potential. Together with my

HR colleagues, | identify emerging
talent and plan programmes

to broaden their skills and gain
exposure, here and overseas.

Sue Anne Lee

Head of Talent and Leadership Development - Asia Pacific,
Rolls-Royce Singapore
Human Capital Partner

Groom local talent.
Ready them for the global stage.

Sue Anne Lee and her HR colleagues help
local talent gain new skills and knowledge to
better serve the business. The Asia Talent Pool
programme enables emerging leaders to gain
exposure to Rolls-Royce’s global markets and
operations. The HR team facilitates international
assignments, job shadowing, coaching and

mentoring and networking for local talent to acquire
a diverse range of experiences.

Rolls-Royce’s strong belief in growing and
grooming their own talent has built up a
steady pipeline of experienced leaders for
the global stage.

The Institute for Human Resource Professionals (IHRP) helps to enhance your HR expertise and improve
your company’s HR operations. Contact the IHRP at hello@ihrp.sg today.

Power from your people

INSTITUTE FOR
HUMAN RESOURCE
PROFESSIONALS

MINISTRY OF
Supported by ( MANPOWER




